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Tier Three Breakouts 4:15-5:00 .

All Masons from each of the six Grand Lodge Areas of the state are encouraged to attend the
Breakout session for their particular Area. The Grand Lodge Area Deputy for that Area of the
state will conduct each of the sessions. District Representatives, Custodians and Monitors will
want to attend the session for their particular Area. The topics and agenda for each of the Area
Tier Three sessions will include:

The Lodge Recognition Program;

Coordinating dates for the lodges of instruction for the coming year with the Area

Custodian and the Lodge Certification Program;

Expectations that the Grand Master has set for the Lodges;

Requirements for the Master of the Lodge;

District Representative and Grand Lodge Area Deputy requirements;

Announcement of the Area-wide Conference and other important dates.

Metrowest Area, led by Area Deputy Lee Dorholt, this session will be held in Gooseberry Falls
Room number 1, lower level.

Metroeast Area, led by Area Deputy Kenneth White, this session will be held in Gooseberry
Falls Room number 2, lower level.

Northeast Area, led by Area Deputy Rolf Widstrand, this session will be held in Gooseberry Falls
Room nurnber 3, lower level.

Northwest Area, led by Area Deputy Darrel Richter, this session will be held in the Harbor Side
Meeting Room 204.

Southeast Area, led by Area Deputy James McNeely, this session will be held in the Harbor
Side Meeting Room 203 ‘

Southwest Area, led by Area Deputy Grant Lillevold, this session will be held in the Harbor Side
Meeting Room 205

DNR - Masons in the Outdoors —This session will be hosted by W. B. Kenneth White. Your
lodge has the opportunity to work with the Minnesota Department of Natural Resources,
sponsoring a nationally recognized program available to any school or school district in”
Minnesota. We have a great opportunity to help our local schools, generate interest in lodge
youth groups; introduce your community to your lodge, and to work with the DNR in promoting
the National Archery in the Schools program. Another highlight of this session is an introduction
to Firearm Safety Training programs and the training being offered around the state. We have
another opportunity to be a leader in our communities and show Masonry in a positive light. This
session will be held in the Split Rock 2, lower level.



Resolution No. 1 - 2007
Constitutional Amendment
Using the Title "Worshipful" for Past Masters

Purpose:

The purpose of this Resolution is to bring the by-laws of the Grand Lodge into
conformity with the long established usage and custom of addressing Past Masters with the
honorific title of "Worshipful Brother."

Background:

In the approved and recommended rituals for opening and closing a Lodge, conducting
its business, conferring the three degrees, installing Lodge officers, Breaking Ground for a
Masonic Temple, and the Lodge of Sorrow, the Master of the Lodge is addressed as
"Worshipful Master" or he is simple referred to as "Master."

SECTION C3.09 of the Constitutions states " The title of the Grand Master and of all
Past Grand Masters shall be "Most Worshipful..."

However, there is no reference in our code prescribing that Past Masters of Constituent
Lodges be given the title "Worshipful," even though this has been the prevailing and
accepted custom.

THEREFORE BE IT RESOLVED THAT Section C9.03 OF THE CONSTITUTION
HAVE ADDED TO IT AS A SECOND PARAGRAPH the following statement: " The title
of a Master and of all Past Masters shall be "Worshipful."

Fraternally submitted,

Rodney M. Larson, Past Grand Master
Donald M. Severson, Past Grand Master
Ralph L. Hultquist, Past Grand Master
Warren K. Clark, Past Grand Master
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Resolution No. 1 - 2008
General Regulations Amendment
Collective Balloting

Whereas: section G1406 of general regulations of the Grand Lodge of Minnesota A.F. &
A.M. requires that in the 3rd paragraph, last sentence states... "each petition be balloted
upon separately."

Whereas: Multiple candidates have become more common as our craft is returning to
expansion. The time saved by multiple balloting can be better utilized on programs that
enhance brotherhood such as Lodge Education, the good of the order, or program
development. Consolidating a vote on multiple candidates is sensible when all reports are
returned in the affirmative.

Therefore, Be it resolved that:

-The word separately be deleted;

-The words "individually or collectively." be inserted following... "balloted upon;"

-And "If a black ball is cast in a collective ballot, the ballot must be split with each petition
balloted upon separately." inserted as a new sentence at the end of that paragraph.

Fraternally submitted,

Michael Sullivan, Master,

Minnesota River Valley Lodge No. 6
Matthew Lundgren, Jr. Warden
Minnehaha Lodge No. 165



Resolution No. 2
General Regulations Amendment
Discontinue Proficiency Examinations

WHEREAS SECTION C2.03, fourth paragraph, reads “That the rites and ceremonies (which include the
unwritten language) of the true system of the Ancient York Rite, and which constitute a part of the body of
Masonry, are immutable, and that it is not in the power of any man to make innovations therein, except
when in Grand Lodge convened”;

WHEREAS since 1998 the Grand Lodge of Minnesota has conducted One-Day-to-Masonry classes to
initiate candidates to Entered Apprentices, pass them to Fellow Crafts and raise them to Master Masons,
all in the same day;

WHEREAS over 1,000 Master Masons, representing approximately one-third of all Master Masons raised
within the jurisdiction of the Grand Lodge of Minnesota since 1998, have been raised through said One-
Day-to-Masonry classes;

WHEREAS there is no indication that said One-Day-to-Masonry classes are set to desist, nor that said
proportion of Master Masons raised in said One-Day-to-Masonry classes is about to substantially decrease;
WHEREAS SECTION G5.02 now reads “It is the duty of the Master, when a candidate is initiated or
passed, to require that he be instructed immediately in the required proficiency of the Degree, that he
pass a satisfactory examination of the same in open Lodge, and that he complete the educational program
for each Degree before he proceeds to the next Degree. It is the duty of the Master, when a candidate has
been raised that he be instructed in the proficiency of the Degree, that he pass a satisfactory examination
of the same in open Lodge, and that he complete the educational program as soon as possible.”;
WHEREAS SECTION G13.05 now reads “The Master has the power to congregate the Brethren upon
any occasion; to preside at all communications; to terminate debate, whenever in his judgment the good
of Masonry requires, by simply rising from his chair without calling up the Lodge; to issue summonses
when required, to remove an appointive officer and to discharge all functions of the Lodge as it may direct.
The Master controls the work of his Lodge, and it is his duty to declare out of order and refuse to put any
motion which, if carried, would violate the Constitution or General Regulations of the Grand Lodge.

He must decide whether or not a candidate has passed a satisfactory examination in open Lodge; but it is
his duty to hear and consider any criticism of, or objection to, the proficiency of the candidate made by any
member present. Not more than ten (10) shall be examined at one (1) time, nor on the same day, unless
the Grand Master, by dispensation, shall provide otherwise”;

WHEREAS no candidate participating in any One-Day-to-Masonry class proves his proficiency in either the
Entered Appreritice degree or the Fellow Craft degree before being advanced;

WHEREAS it is in the best interest of Minnesota Masonry that ALL candidates receive the several
degrees of Masonry in substantially the same manner under substantially the same requirements;

NOW THEREFORE BE IT RESOLVED that SECTION G5.02 be amended to read “It is the duty of the
Master, when a candidate is initiated or passed, to present the candidate with the educational program for
each Degree before he proceeds to the next Degree. It is the duty of the Master, when a candidate has
been raised, to present the candidate with the educational program as soon as possible.”; and

NOW THEREFORE BE IT FURTHER RESOLVED THAT SECTION G13.05 be amended to read “The
Master has the power to congregate the Brethren upon any occasion; to preside at all communications; to
terminate debate, whenever in his judgment the good of Masonry requires, by simply rising from his chair
without calling up the Lodge; to issue summonses when required, to remove an appointive officer and to
discharge all functions of the Lodge as it may direct.

The Master controls the work of his Lodge, and it is his duty to declare out of order and refuse to put any
motion which, if carried, would violate the Constitution or General Regulations of the Grand Lodge.”

Fraternally submitted,

Dustin R. DuFault, Sr. Warden,
Minneapolis Lodge No. 19
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Resolution No. 3
Constitutional Amendment
Discontinue Proficiency Examinations

WHEREAS SECTION C2.03, fourth paragraph, reads “ That the rites and ceremonies
(which include the unwritten language) of the true system of the Ancient York Rite, and which
constitute a part of the body of Masonry, are immutable, and that it is not in the power of
any man to make innovations therein, except when in Grand Lodge convened”;

WHEREAS since 1998 the Grand Lodge of Minnesota has conducted One-Day-to-
Masonry classes to initiate candidates to the degree of Entered Apprentice, pass them to
the degree of Fellow Craft and raise them to the sublime degree of Master Masons, all in

the same day;

WHEREAS over 1,000 Master Masons, representing approximately one-third of all
Master Masons raised within the jurisdiction of the Grand Lodge of Minnesota since 1998,
have been raised through said One-Day-to-Masonry classes;

WHEREAS there is no indication that said One-Day-to-Masonry classes are set to desist,
nor that said proportion of Master Masons raised in said One-Day-to-Masonry classes is
about to substantially decrease;

WHEREAS SECTION C9.16 now reads “No candidate shall be advanced without first
proving his proficiency in the preceding degree by a satisfactory examination in open
Lodge”;

WHEREAS SECTION C9.17 now reads “In posting and in passing an examination, the
obligation must not be omitted”;

WHEREAS no candidate patrticipating in any One-Day-to-Masonry class either posts or
passes an examination, nor proves his proficiency in either the Entered Apprentice degree
or the Fellow Craft degree, before being advanced;

WHEREAS it is in the best interest of Minnesota Masonry that ALL candidates receive the
several degrees of Masonry in substantially the same manner under substantially the same
requirements; and

NOW THEREFORE BE IT RESOLVED that SECTION C9.16 and SECTION C9.17
both be deleted.

Fraternally submitted,
Dustin R. DuFault, Sr. Warden,
Minneapolis Lodge No. 19



Resolution No. 4
General Regulations Amendment
Make All Lectures Optional
WHEREAS SECTION C2.03, fourth paragraph, reads “That the rites and ceremoriies (which include the
unwritten language) of the true system of the Ancient York Rite, and which constitute a part of the body of
Masonry, are immutable, and that it is not in the power of any man to make innovations therein, except
when in Grand Lodge convened”;

WHEREAS since 1998 the Grand Lodge of Minnesota has conducted One-Day-to-Masonry classes to
initiate candidates to the degree of an Entered Apprentice, pass them to the degree of a Fellow Craft and
raise them to the sublime degree of a Master Mason, all in the same day;

WHEREAS over 1,000 Master Masons, representing approximately one-third of all Master Masons raised
within the jurisdiction of the Grand Lodge of Minnesota since 1998, have been raised through said One-
Day-to-Masonry classes;

WHEREAS there is no indication that said One-Day-to-Masonry classes are set to desist, nor that said
proportion of Master Masons raised in said One-Day-to-Masonry classes is about to substantially decrease;

WHEREAS SECTION G14.01(a) now reads “The Grand Lodge having in 1869 formally adopted the work
and lectures of the degrees as then exemplified by its District Deputies in its presence, and as then
amended, as the work and lectures of the Grand Lodge of Minnesota, said work and lectures are
confirmed and re-adopted; and all Lodges of this Jurisdiction are required to conform thereto, save as to
modifications which were then orally communicated and allowed and as since taught and exemplified by
the Custodians of the work; and except as to the modification of the language of any charge or lecture
thereof, to correspond with these regulations. The second section of the Second Degree lecture may be
given at the discretion of the respective Lodge.”

WHEREAS SECTION G14.15 now reads “The degrees of Symbolic Masonry, or Blue Lodge degrees,
can never be communicated nor abbreviated; provided that the dramatic portion of the Master Mason's
degree may be shortened upon all but the last candidate. In all degrees the lectures must be given in full”;

WHEREAS in said One-Day-to-Masonry classes, the only lectures given are the second section of the
Entered Apprentice degree and the third section of the Master Mason degree;

WHEREAS it is in the best interest of Minnesota Masonry that ALL candidates receive the several
degrees of Masonry in substantially the same manner under substantially the same requirements;

NOW THEREFORE BE IT RESOLVED that SECTION G14.01(a) be amended to read “ The Grand Lodge
having in 1869 formally adopted the work and lectures of the degrees as then exemplified by its District
Deputies in its presence, and as then amended, as the work and lectures of the Grand Lodge of
Minnesota, said work and lectures are confirmed and re-adopted; and all Lodges of this Jurisdiction are
required to conform thereto, save as to modifications which were then orally communicated and allowed
and as since taught and exemplified by the Custodians of the work, and except as to the modification of
the language of any charge or lecture thereof, to correspond with these regulations.”; and

NOW THEREFORE BE IT FURTHER RESOLVED that SECTION G14.15 be amended to read “The
degrees of Symbolic Masonry, or Blue Lodge degrees, can never be communicated nor abbreviated,;
provided that the dramatic portion of the Master Mason's degree may be shortened upon all but the last
candidate. In each degree the lectures may be given at the discretion of the respective Lodge.”

Fraternally submitted,

Dustin R. DuFault, Sr. Warden,
Minneapolis Lodge No. 19
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REPORT OF THE COMMITTEE ON BUSINESS AND RULES
To the Most Worshipful Grand Lodge A.F. & A. M. of Minnesota:

Your committee recommends that the business of this Annual Communication be
conducted in accordance with the provisions of Article I, of the General Regulations of this
Grand Lodge, as amended, further, the order of business for this Communication shall be
that as set forth in Article |, Section G1.04, except as shown in the printed program for this
Annual Communication, or as may be revised by the Grand Master, at his discretion, to
expedite the business and procedure of the Grand Lodge.

We further recommend:

A) Anyone speaking on any motion, resolution, or committee report shall do so from
the main floor or from the platform of the auditorium, or as directed by the Grand Master.
Prior to speaking the Brother shall state his name, office, and the Lodge he represents.

B) The address of the Grand Orator shall be given at such time as shall be
determined by the Grand Master, to expedite the business of the Grand Lodge.

C) The ballot shall be declared closed at 2:00 p.m., April 11, 2008, and that the
Tellers begin the canvas of the vote promptly thereafter.

D) To facilitate voting and the work of the Tellers, the provisions of Paragraph 22 of
Section G1.04, Article | of the General Regulations are suspended for this Annual
Communication.
deb E) The Grand Master shall decide all questions of order and procedure without

ebate.

F) No brother shall speak more than twice on any motion, resolution, or committee
report, without first obtaining permission from the Grand Master. If more than one brother
rises at the same time, the Grand Master shall decide who shall speak first.

G) When any motion, resolution or committee report is under debate, no motion
shall be made or received, except to amend or lay on the table the matter being debated.

H) A motion to amend shall, until decided, preclude all other amendments to the
main question.

[) While any motion, resolution, committee report or any amendment thereto is being
debated, no motion to lay the matter under consideration on the table shall be made or
received without permission from the Grand Master.

J) The proponents of any motion, resolution or committee report shall be given the
right to open presentation. Those opposing shall then be heard and the proponents shall
then have the opportunity to be heard again, whereupon the debate shall end unless the
Grand Master orders otherwise.

K) No new motion shall be received or entertained which changes the subject matter
on which the original motion was made.

L) Any motion or resolution passed by the Grand Lodge may not be reconsidered
during the same Communication.

M) That the provisions hereof be in force and effect at once, and that they remain in
effect until the next Annual Communication of the Grand Lodge, in March 2009.

Fraternally submitted,

W.Bro. Bruce L. Sherman (5), Grand Marshal, Chairman
W.Bro. Duane N. Booker (286) Grand Standard Bearer
W.Bro. Frank Romanoski (286) Grand Pursuivant



REPORT OF THE CODE REVIEW COMMITTEE
To the Most Worshipful Grand Lodge A.F.& A.M. of Minnesota:

A quiet year as the actions of the Grand Lodge at the 154th Annual
Communication did not result in any changes to the Code.

Respectively Submitted,
M.W. Alyn N. Dull, P.G.M., Chairman

M.W. Jack Benson, P.G.M.
R.W. Douglas J. Campbell, G.S
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REPORT OF THE BOARD OF CORPORATE TRUSTEES
To the Most Worshipful Grand Lodge A.F. & A.M. of Minnesota
The Corporate Board of Trustees for the Grand Lodge Year 2007-2008 were as follows:
M.W. Raymond G. Christensen, G.M., Pres. R.W. Thomas Jackson, D.G.M., V.P.

R.W. Thomas McCarthy, S.G.W., Sec. R.W. John Cook, J.G.W. -
W.B. Thomas Hendrickson, S.G.D. W. B. Brian Beermann, J.G.D.
M.W. Steven R. Johnson, P.G.M. M.W. Andrew J. Rice, P.G.M.

The Corporate Board is charged by the Minnesota Masonic Code to administer the
financial affairs and other duties of the Grand Lodge during the time between annual Grand
Lodge Communications. The Corporate Board met on seven occasions:

April 17th, 2007 at the Zuhrah Shrine Center in Minneapolis, Minnesota

May 12th, 2007 at the Grand Lodge office in Bloomington, Minnesota

July 14th, 2007 at the Grand Lodge office in Bloomington, Minnesota

September 7th, 2006 at the Grand Lodge office in Bloomington, Minnesota

November 17th, 2007 at Duluth, Minnesota

January 12th, 2008 at the Grand Lodge office in Bloomington, Minnesota

March 8th, 2008 at the Grand Lodge office in Bloomington, Minnesota

There were three Occasional Communications:

An Occasional Communication of the Grand Lodge of A.F. & A.M. of Minnesota was held
at 1:00 P.M. on Saturday, April 28, 2007 at the Aad Shrine Center under the auspices of
Trinity Lodge No. 282, Duluth, Minnesota to conduct a Cornerstone Dedication Ceremony
for the new Aad Shrine Center in the city of Hermantown, Minnesota. Most Worshipful
Brother Raymond G. Christensen, Grand Master, declared the Grand Lodge Opened in
Ample Form at 1:00 P.M.

An Occasional Communication of the Grand Lodge of A.F. & A.M. of Minnesota was held
at 1:00 P.M. on Saturday, June 23, 2007 at the Fairview Lakes Medical Center in
Wyoming, Minnesota under the auspices of Forest Lake Lodge No. 344, Forest Lake,
Minnesota to conduct a Cornerstone Dedication Ceremony for the new addition and
remodeling of the Fairview Lake Medical Center in Wyoming. In the absence of Most
Worshipful Brother Raymond G. Christensen, Grand Master, Right Worshipful Brother
Thomas C. Jackson, Deputy Grand Master, declared the Grand Lodge Opened in Due
Form at 10:00 A.M.

An Occasional Communication of the Grand Lodge A.F. & A.M. of Minnesota was held at
9:00 a.m. on Saturday, July 28, 2007 at Traverse Lodge No. 189, Wheaton, Minnesota to
conduct a Dedication Ceremony for the new Traverse County Jail and Law Enforcement
Center. The Rev. Terry L. Tilton, Past Grand Master of Masons of Minnesota, by
appointment of the Most Worshipful Grand Master Raymond G. Christensen, declared the
Grand Lodge Opened in Ample Form at 9:00 a.m.

In addition to these meetings and ceremonies, Progressive Line officers met regularly for
the purpose of planning and training. Key agenda topics included the Mission statement,
Strategic Planning, and Board Governance training.

Under the guidance and leadership of Grand Master Raymond G. Christensen, the Grand
Lodge Corporate Board diligently labored on behalf of Minnesota Masonry. Among the
more significant items acted on by the trustees are the following:

A. Continuing input and guidance in the evolving governance of Minnesota Masonic
Charities (MMC).

B. Managing the One-Day-to-Masonry program, schedule, and results. The two One-Day
events held this year 38 new Masons at the One-Day-to-Masonry on January 19,
2008 in Minneapolis, and another 43 at the One-Day-to-Masonry in Owatonna on
October 27, 2007.

C. Continuing support and guidance of the KIDsID program and other continuing projects.



D. Discussion and evaluation of Lodge Recognition Program as a positive way to guide
lodge improvement.

E. Management of Grand Lodge budget for the year 2007-2008. Planning and discussion
of Grand Lodge finances and budget for 2008-2009

F. Receive reports from and Interaction with Minnesota Masonic Charities and the following
committees: Leadership, ADs, Youth Organizations, Membership, One-Day Class,
Membership

G. Support and direction for the website committee

H. Guiding charitable endeavors of the Grand Lodge, via the Ladd Fund and other vehicles

I. Support and development of Area Deputies and District Representatives.

J. Programming to improve the quality of the Corporate Board, targeting the area of Board
Governance.

K. Refining of the Mission Statement for the Grand Lodge

L. Supported events like the Tickets for Troops day at the Metrodome, in honor of our
servicemen, and the Minnesota DNR Archery Training Program under the leadership
of Area Deputy, W.B. Ken White, among other volunteers.

M. Began the discussion and work on development of a long-range plan, with the
assistance of a consultant.

Appointments to the Board of Trustees of Minnesota Masonic Charities were
recommended as follows, (three year term unless otherwise noted):
Andrew J. Rice Ellen Caufman Roger J. Taylor
David S. Wething, to serve the remaining two years of Charles Nelson's term
Keir R. Johnson, to serve the remaining one year of Robert O. Ulland's term.

A motion was passed to approve the nominations of R. W. Brent Metcalf and R.W.
Douglas Campbell to serve in the roles of Grand Treasurer and Grand Secretary
respectively.

At the request of the trustees, the Grand Secretary receives and reports on requests for
charitable relief to the body. The Board of Corporate Trustees approved the following
disbursements from the Col. Ladd Memorial Fund:

Masonic Information Center 1,500.00 Donation to operating fund

Job's Daughters/Partners for Life 300.00 Grand Guardian Project

American Diabetes Assoc 300.00 Job's Daughters Honored Queen project

Sgt. Josh Hanson Memorial 500.00 Memorial Picnic Shelter in Maplewood State Park

Committee Against Dom. Abuse 100.00 Donation to Shelter for abuse victims

MN Chap 25, Nat Sojourners 4,436.07 Fort Snelling Avenue of Flags - Pole and marker

George Washington Nat Mas Mem 500.00 Plant tree in honor of John Kriesel being made
Mason

Epilepsy Foundation of MN 2,500.00 Camp Oz funding

MN Masonic Charities 100,000.00 Partners for Life

Fort Snelling Mem Chapel 500.00 Donation for air conditioning project

MSA Disaster Relief 1,000.00 Kansas Tornado victims

People to People Ambassador Pgm 500.00 Donation to benefit Emily Shriver

Robert W Bayers 9-11 Tribute 1,000.00 Assist with annual tribute

Jenna Kroeker Benefit Fund 80.00 Donation

Honsa Binder Print Co. 1,088.00 “Blue Envelope” printing cost

St. Cloud State University 1,000.00 Mara Mosenden special scholarship (one time)

So St. Paul Ed Foundation 500.00 Donation to Justine Meyer Scholarship Fund

Manitoba Masonic Foundation 200.00 Memorial for Kathleen Haldane-Wilsone

U of MN Foundation 5,000.00 Tickets for Troops Donation

Individual 1,000.00 Flood relief, SE MN flood of Aug. 20,2007

Individual 1,000.00 Flood relief, SE MN flood of Aug. 20,2007

Individual 1,000.00 Flood relief, SE MN flood of Aug. 20,2007

Individual 1,000.00 Flood relief, SE MN flood of Aug. 20,2007
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Total

Individual 1,000.00
Individual 1,000.00
Individual 1,000.00
Mystic Star Lodge 5,000.00
Individual 1,000.00
Individual 1,000.00
Individual 500.00
Individual 500.00
Individual 1,000.00
Individual 1,000.00
Individual 1,000.00
Sgt. John Kriesel Benefit Fund 3,250.00
Mystic Star Lodge 1,000.00
Mystic Star Lodge 900.00
Mystic Star Lodge 100.00
Mystic Star Lodge 957.00
Judeth Christianson 1,000.00
Mystic Star Lodge 250.00
Individual 1,000.00
Individual 1,000.00
Mystic Star Lodge 100.00
Individual 1,000.00
MSA Disaster Relief 1,000.00
Prince Hall Masonic Foundation 500.00
Anoka Lodge 30 Elevator Fund 500.00
US Bank 400.00
MN Masonic Charities 100,000.00
MSA Disaster Relief 1,000.00
Brother 1,000.00

Job's Daughters / GG Reading Project 300.00
Job's Daughters / GBHQ AIDS project  300.00
Lakeview Memorial Fund 1,000.00

20,2007
20,2007
20,2007
20,2007
20,2007
20,2007
20,2007
20,2007
20,2007

Flood relief, SE MN flood of Aug.
Flood relief, SE MN flood of Aug.
Flood relief, SE MN flood of Aug.
Flood relief, SE MN flood of Aug.
Flood relief, SE MN flood of Aug.
Flood relief, SE MN flood of Aug.
Flood relief, SE MN flood of Aug.
Flood relief, SE MN flood of Aug.
Flood relief, SE MN flood of Aug.
Flood relief, SE MN flood of Aug. 20,2007

Flood relief, SE MN flood of Aug. 20,2007
Matching donation for pancake fundraiser for
handicap accessible home

Flood relief, SE MN flood of Aug. 20,2007- Match
donation of LaCrosse Lodge No. 190 (WI)

Flood relief, SE MN flood of Aug. 20,2007- Match
donation of brothers of Caledonia Lodge No. 20
Flood relief, SE MN flood of Aug. 20,2007

Flood relief, SE MN flood of Aug. 20,2007- Match
donation of brothers of Western Star Lodge No. 25
Donation to Mock Trial program

Flood relief, SE MN flood of Aug. 20,2007- Match
donation of Wilmette Park Lodge No. 913 (IL) (Also
matched by Caledonia Lodge No. 20)

Flood relief, SE MN flood of Aug. 20,2007

Flood relief, SE MN flood of Aug. 20,2007

Flood relief, SE MN flood of Aug. 20,2007- Match
donation of Sunshine Chapter 98

Flood relief, SE MN flood of Aug. 20,2007
Washington State flood relief

Scholarship Fund in memory of M.\W. Brother Martin
0. Weddington

In memory of M.W. Brother Rodney M. Larson
Aids Trek

Support our Troops Scholarship Program
Tennessee State tornado relief

Matching funds of Montgomery Lodge 258 for
benefit fund

Grand Guardian Council project

Honored Queen's project

Memorial Fund for victims of Cottonwood School
Bus tragedy

Ladd Fund Disbursement$255,561.07

It is by the dedication and devotion of the many members of our Gentle Craft that the
trustees and volunteer officers are inspired to serve as stewards of our shared Masonic
heritage. These tireless and often unheralded efforts by the many good men of the Craft
are the true fabric that allows our fraternity to serve the Fatherhood of God through
Brotherhood of Man. Let us continue to rededicate ourselves toward the noble cause of
passing this wonderful Masonic Heritage to those who will follow us.
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Fraternally submitted,
Thomas G. McCarthy, Senior Grand Warden
Secretary, Corporate Board of Trustees



REPORT OF THE BOARD OF CUSTODIANS OF THE WORK

To the Most Worshipful Grand Lodge A.F. & A. M. of Minnesota:
2008 Monitor examinations were held at Minnehaha Masonic Center as follows:

EA February 1, 2008

WB Ted Martz
WB Dan Croswell

Lebanon #346
Anoka #30

WB Martz and WB Croswell have completed all of the requirements of the EA Degree in a highly

satisfactory manner.
FC February 1, 2008

WB Pat Lang Sibley #209
WB Kenneth Reed Lebanon #346
Br James White Minnehaha #165

WB Lang, WB Croswell and Br White have completed all of the requirements of the FC Degree

in a highly satisfactory manner.
MM February 2, 2008

WB John Curlott
WB Curlott has completed all of the requirements of the MM Degree in a highly satisfactory

manner.

Lebanon #346

Reexaminations were held on February 2, 2008

The following Brothers were declared proficient at the level of their current Monitor Grades.

WB Wilbur Koelmel Plymouth Lodge #160

WB Brian Beermann Mizpah #191
WB Ray Frandsen Cataract #2
MWB Jack Benson Templar #176
WB Al Golder Anoka #30
WB Ed Halpaus Mora #223
WB Peter Van Osdol Templar #176

Custodians present were Gary Bill, Douglas Campbell, Joe Ditschler, Anthony P. Keane, Jr.,

Greg Lane, Donald Olsen, David Olson and John Studell.

Active Monitors are as follows and may be contacted to assist in ritualistic work consistent with the
General Regulations:

No.

#95

#104
#145
#185
#186
#189
#192
#193
#195
#197
#198
#199
#200
#201
#202
#203
#205
#206
#207

Name

Wilbur Koelmel (160)
Jack Benson (176)
Raymond Frandsen (2)
William G. Ross(23)
Lane Hagemeyer (23)
Edward R. Halpaus (223)
Brian Beermann (191)
Foster Solem (165)

Alan Adams (79)

Robert Selden (2)
Richard Wallace (33)

Al Golder (30)

David Camp (205)
Peter B. Van Osdol (317)
Patrick Lang (209)

Jacob Geer (263)
James White (165)
Theodore Martz (346)
Dan Croswell, Il (30)

Grade

WNRON=N=WNWW=L =2 N2 WA= -

Commission expires

2011
2011
2011
2010
2009
2011
2011
2009
2009
2009
2009
2011
2009
2011
2011
2010
2011
2011
2011
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#208 Kenneth Reed (346)
#209 John Curlott (346)

Custodians WB Gary Bill and MWB Phil Soderberg have announced that they wish to be
removed from active status. Monitor WB Al Bornholdt has also announced that he wishes to be
removed from active Monitor status. We thank these fine men for their many years of service and
their dedication to the work of the craft. We would also like to recommend that W. Brothers Al
Bornholdt and Gary Bill be designated Monitor Emeritus and Custodian Emeritus, respectively, in
recognition of their many years of service to Minnesota Masonry.
The Board of Custodians would also remind those interested in the services of a Monitor that there
are many “Monitors Emeritus” and “Custodians Emeritus” who are very capable and willing to help
with the ritual work. See the Proceedings for the appropriate lists.
A total of 525 Brothers attended 28 schools of instruction during this reporting period.

2011
2011

Respectfully submitted,

David E. Olson, Chairman

Gary Bill, Secretary

Report of the Board of Custodians of the Ritual Work Schools of Instruction
North West Area-no Custodian assigned

Date Lodge Location
9/18/07  Cornerstone 99 Fergus Falls
9/24/07  Constellation 81 Alexandria
11/27/07 WMt Tabor 106 Detroit Lakes
3/1/08 Northern 236 Thief River Falls
Lodges attending

60 2 126 5
157 11 268 1
284 9 106 13
North East Area-Anthony P. Keane, Custodian
Date Lodge Location
1/28/08 lonic 186 Duluth
1/29/08 Glen Avon 306 Duluth
2/12/08 Glen Avon 306 Duluth
2/27/08 Euclid 198 Duluth
3/3/08 Lake Superior Duluth
3/12/08 Euclid 198 Duluth
Lodges attending

79 1 293 5
198 23 349 17
Metro West Area-John B. Studell, Custodian
Date Lodge Location
4/28/07 Winslow Lewis 125 Osseo
6/10/07 Minnehaha 165 Minneapolis
7/17/07 Anoka 30 Anoka
8/11/07 Albert Pike 237 Hopkins
1/5/08 Anoka 30 Anoka
Lodges attending

2 3 160 1
165 18 320 1

Degree Attendance
FC 23
4th School 31
MM 31
EA 11
Total 96
236 7
99 16
189 1
Degree Attendance
4th School 16
MM 1stsec 7
MM 2nd sec 20
EA 14
4th 15
FC 13
Total 85
186 18 306
282 2
Degree Attendance
MM 8
EA 10
FC 16
MM 11
EA 23
Total 68
265 3
30 19

Presiding
David Olson
David Olson
David Olson
David Olson

81 21
184 1
294 1

Presiding

Anthony Keane
Anthony Keane
Anthony Keane
Anthony Keane
Anthony Keane
Anthony Keane

19

Presiding

John Studell
John Studell
John Studell
John Studell
John Studell

19 3
206 3



345 5 95 1
243 1

Metro East Area-Gregory J. Lane, Custodian
Dat Lodge Location
9/24/07 St. John's 1 Stillwater
11/26/07 Como Park 324 St. Paul
11/29/07 Ancient Landmark 5 St. Paul
3/31/08 Tusler-Summit 263  Roseville
Lodges attending

1 14 258 6
263 5 345 1
350 2 166 4
290 6

South East Area-Philip G. Soderberg, Custodian
Date Lodge Location
3/29/08 Winona 18 Winona
4/16/07 Rochester 21 Rochester
4/28/07 Star in the East 33 Owatonna
5/30/07 Stewartville 203 Stewartville
5/31/07  Mystic Star 69 Rushford
10/30/07 Caledonia 20 Caledonia
11/29/07 Mantorville 11 Mantorville
3/31/08 Rochester 21 Rochester
3/31/08 Rising Sun 49 St. Charles
Lodges attending

2 1 25 7
26 3 77 1
83 7 12 1
18 10 40 4
46 11 123 1
191 2 22 15
South West Area-Grant Lillevold, Custodian
Date Lodge Location
10/15/07  Fraternity 101 Worthington
11/12/07 Libanus 96 St. James
11/15/07 Murray 199 Slayton
12/18/07 Chain of Lakes 64 Fairmont

237 7
Degree Attendance
EA 15
MM 1stsec 10
MM 2nd sec 21
4th School 22
Total 68
324 4 5
165 1
287 2
Degree Attendance
MM 22
EA 9
4th School 13
FC 13
lectures 18
4th School 24
4th School 16
EA 16
EA 17
Total 148
75 1
11 5
36 1
96 1
21 23
69 12
Degree Attendance
4th School 24
EA 12
FC 13
4th School 10
Total 59

28 Lodges of Instruction with a total attendance of 525

273
191

125 3

Presiding
Greg Lane
Greg Lane
Greg Lane
Greg Lane

18
1
4

Presiding
Phil Soderberg
Phil Soderberg
Phil Soderberg
Phil Soderberg
Phil Soderberg
Phil Soderberg
Phil Soderberg
Donald Olsen
Phil Soderberg

Presiding

Grant Lillevold
Grant Lillevold
Grant Lillevold
Grant Lillevold

Page 19



ANNUAL REPORT OF MINNESOTA DEMOLAY
To the Most Worshipful Grand Lodge A.F.&A.M. of Minnesota:

| thank you for this opportunity to report on the status and activities of the young men in
Minnesota DeMolay. Through the continued financial support of the Grand Lodge of
Minnesota and the contributions of the appendant bodies a variety of programming has
been provided for the young men ages 12-21 who are members in their respective
Chapters. Through the generous support of time, finances and emotions, Adult leaders
have been able to make the difference in the lives of these young men soon to be leaders
in society and our Masonic Lodges.

With a variety of resources, Minnesota DeMolay has been able to keep on our path of
progress. Duluth Chapter has been brought back to life, as well as Letters Temporary
being issued to Ancient Landmark Lodge to establish a DeMolay Chapter in St. Paul. This
progress adds to our already existing DeMolay Chapters of Winona, Rochester, Hiawatha,
Robbinsdale and Lincoln. Since my last report, | am happy to report that once again
Minnesota DeMolay has achieved positive growth, that we have initiated more members
to our Order than have achieved majority status. This helps satisfy one of the strategic goals
that Minnesota DeMolay has established in planning for the future. Membership,
Leadership and Education, Community Service and Communications are areas that are
being stressed as goals for the long-term progress and growth of our Order.

Membership continues to be a challenge, with our success of the past, we need to continue
initiating new members. We are only able to work with the young men for a short period of
time before they reach majority status. The young men who are members come from a
variety of socioeconomic and family backgrounds reflecting our society as a whole. These
young men are faced with many challenges in their daily lives and through the teachings of
DeMolay it is anticipated that through their participation they will be will find a safe
wholesome environment to find personal development and growth. Participation at their
Chapter and State level help in establishing their ability to lead the programs and aclivities
of their Chapter. The concept of DeMolay is to be a youth led organization, as Masons
your attendance at a DeMolay meeting is encouraged to see how these young men
conducted the affairs of their Order, a majority of actives are planned and executed to a
successful outcome, however, failure of an activity also help our young men develop their
leadership skills. By planning Community service activities these young men are able to
give back to their communities and present a positive role model of the young men.
Communication opportunities that are in touch with today's electronic abilities are being
utilized to keep all members informed of what is happening in their Chapters. Minnesota
DeMolay does have an active and up-to-date web site: www. mndemolay.org, please
check this site to see more of what is happening in DeMolay.

Minnesota DeMolay thanks the support of Most Worshipful Grand Master Ray
Christensen and members of this year's Grand Lodge line who made visits to Conclave,
Grand Masters Class, DeMolay Congress and other activities to see firsthand the young
men of DeMolay in action working towards the premise that ... We're building tomorrow's
leaders today.

Respectfully Submitted,
Mark Hailer, Executive Officer,
Minnesota DeMolay
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REPORT OF THE DEPUTY GRAND MASTER

To the Most Worshipful Grand Lodge A.F. & A.M. of Minnesota:

It is with great pleasure that | report on the work of the Progressive Line as we have
prepared for 2008-2009, while supporting Grand Master Christensen, and building on the work of
his predecessors.

Our commitment for several years has been to improve our governance and leadership
structure so as to better meet the needs of our lodges. These are challenging times, but they are
good times, with a number of our lodges reporting growth and many reporting stability, in an
environment of renewed interest in the popular culture for the lessons we teach. Rebuilding and
Growth do not happen all at once, statewide, but it comes in pockets of activity and strength. The
turnaround is here, though we will still see a numerical drop. Like the sprig of acacia, the roots of
the fraternity grow deep, and can flourish in the oddest places after a long drought.

| have long been a student of Lodge Revitalization, extolling ideas such as automatic
Dues COLA plans, vigorous mentoring, building multiple connection points with our new
members, and fact-based assessment. | am proud to see so many of those concepts now in
place in many lodges. But there is more work to be done.

It is with mixed emotions that | share with you the completion of the work of our Director of
Fraternal Operations. Neil has worked hard over the past three years to achieve the milestones
we set out for this position. Now, with that work behind him, we wish him well as he settles into a
well-deserved time of rest. | assume that will last a couple of weeks, before he sets to work on
his extensive writing or some national task force in support of the wider fraternity. | will personally
miss working with him on a day-to-day basis. God speed, Brother Neil. Together, Neil, the
officers, ADs and | have rebuilt the committee structure of the Grand Lodge, developed a more
activist culture among the Area Deputies and District Representatives, and have created a
system of Area-based regional meetings that show great promise for leadership training and
officer mentorship in coming years.

We now are in our second year of the Lodge Recognition Program (LRP). Replacing the
old Lodge-of-the-Year system, LRP gives us a level playing field to gauge all lodges on the basic
structures that are common to all healthy lodges at all levels of development. To ensure a positive
message, the LRP pits individual lodges against themselves, not against each other, in striving
for improvement. Designed to foster self-evaluation, the LRP plan has been a labor of love for the
officers, and has been under extensive scrutiny this past year as we refined the program. Our
goal is to recognize incidents of quality from many, many lodges of all types, whom we first
become aware of because of the reporting systems of the LRP program. We look forward to
growing acceptance and adoption of the LRP roadmap for success by all lodges in the coming
year.
For the second year in a row, we have utilized a consultant to continue to irprove our
strategic plan. This multi-year effort is scheduled to be finished in the coming year, under the able
direction of RWB Tom McCarthy, while a number of its pieces or recommendations have already
been adopted. Our Board has participated in several initiatives to improve our skills and frame
our thinking regarding concepts of board governance, and the responsibilities that come with
these important positions.

Personally, it has indeed been an exciting year. | have had the opportunity to visit and
speak in many lodges around the state. | also attended the Peace Garden Lodge in preparation
for this year’s event at which Minnesota will preside over the annual meeting of this friendly
association of two states and two Canadian provinces. Visiting lodges around the state, | gained
an insight into our strengths and weaknesses, which provide ample grist for reflection as |
prepare for service in the coming year. While some out-of-state travel is necessary for our Grand
Lodge officers, my intention for the coming year (should tradition prevail) is to concentrate on
activities within our jurisdiction. Minnesota Masonry will be my principle commitment. | look forward
to visiting as many of our lodges as time will permit, speaking on issues of Quality, Relevancy,
Engagement and Solvency.

The Office of Deputy Grand Master carries many duties and responsibilities; many of
which would have been a lot harder if | had not had the support and cooperation of many fellow
brothers. | would especially like to acknowledge the true leadership of MWB Ray Christensen.

As we start a new term, on behalf of this terrific group of Progressive Line Officers, | would like to
take this opportunity to renew our commitment to the crucial responsibilities that are required in
service of our Grand Lodge and all of Freemasonry in the State of Minnesota.

I look forward to greeting each of you personally at the Annual Communication in Duluth,
and working with you during the coming year.

Fraternally and sincerely,
Thomas C. Jackson
Deputy Grand Master Page 21



REPORT OF THE DIRECTOR OF FRATERNAL OPERATIONS
To the Most Worshipful Grand Lodge A.F. & A.M. of Minnesota:

In April of 2005 | was commissioned by the Grand Lodge to undertake consultant
responsibilities as the Director of Fraternal Operations (“DFO”). The first duty was to
evaluate each Lodge as to where they were and what direction they were going. This
necessitated a visit to each Lodge in the State, to interview Lodge members and to write
reports based on those findings. This process took approximately two years.

The next responsibility was to strengthen the roles of our Area Deputies (“ADs”)
and District Representatives (“DRs”). This was done through direct contact and their
enroliment in this process. DRs and ADs were given more responsibilities and more input
in this procedure.

Yearly Area Conferences were planned. The first year the conferences were held to
further evaluate the current state of the Craft and to have Lodge leaders impart success
stories and share challenges. In year two, the conferences were designed to have me
educate and motivate Lodge leaders through a variety of presentations and to have the
ADs and DRs take on the responsibility of setting up the conferences. This last year |
assisted the ADs and DRs in not only planning the conferences but | also assisted them in
giving almost all of the presentations. This in part was accomplished through the
establishment of my personal web site offering a number of Powerpoint presentations and
videos as well as giving advice with presenting them.

During the past three years | have also been an advisor to our Grand Lodge Line
and the Grand Master. | have assisted in reestablishing the Membership, Leadership and
Mentoring Committees. | have also assisted in process of implementing the Lodge
Recognition Program as well as the establishment of the Grand Lodge Mission Statement.
| have also traveled statewide giving requested presentations for many Lodges.

| have submitted a number of programs to the Grand Lodge for its consideration.
The Grand Lodge Corporate Board will reflect on these plans and determine which are
appropriate to be brought forward in the future and how they will be utilized.

As planned, the Grand Lodge Line and Committee Members have taken over
many of these responsibilities. It is great to see their continued commitment and eagerness.
Additionally, the ADs and DRs have completely taken over the Area Conferences as they
continue to have closer ties with their Lodges.

My work is done. Knowing when the work is finished is sometimes more important
than knowing when it is time to begin.

On January 19th the Grand Master graciously accepted my resignation as the
Fraternal Consultant effective on April 15th 2008. | believe that | have served well and
have completed each task that | have been assigned promptly and adequately.

Any regrets on my part come in fact that | will not have the privilege to continue my
work directly with the fine Masons who lead our Grand Lodge as GL Officers, ADs and
DRs. | will also dearly miss visiting the many Lodges around the State.

My Brothers, in the future, as ever, | will be at your service. My loyalty to Masonry in
Minnesota will never diminish.

Submitted by
Neil Neddermeyer, P.G.M.
Fraternal Consultant
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REPORT OF THE COMMITTEE ON DISTINGUISHED GUESTS

To the Most Worshipful Grand Lodge A.F. & A.M. of Minnesota:

Minnesota is pleased to have been honored with the presence of Distinguished Guests
from Sister Jurisdictions and Appendant Bodies at our 155th Annual Communication. The
inspiration their presence brings, demonstrates true brotherhood, friendship, and fellowship
which is the epitome of Masonic relationships. The most hearty welcome is extended to
each of you.

ENGLAND - 1717 - Worshipful Brother lvan Bruce, Past Provincial Assistant Grand
Director of Ceremonies; Worshipful Brother Michael Knight, Past Provincial Assistant Grand
Superintendent of Works; Worshipful Brother Sidney Philpin, Past Provincial Assistant
Grand Director of Ceremonies; Worshipful Brother Geoffrey Newman, Past Provincial
Senior Grand Deacon; Brother David Bruce; Brother Phillip Barnes; Brother John Nicholls;
all seven Brothers are members of Martello Lodge No. 7121, Clacton-on-Sea, Essex,
England.

VERMONT - 1794 - Most Worshipful Brother Richard E. Fletcher, Past Grand Master and
Honorary Member of the Grand Lodge of Minnesota, Executive Secretary, Masonic
Service Association of North America.

DISTRICT of COLUMBIA - 1811 - Most Worshipful Brother Akram Elias, Grand Master.
WISCONSIN - 1843 - Right Worshipful Brother Craig Campbell, Senior Grand Warden.
IOWA - 1844 - Most Worshipful Brother Donald E. Mosier, Grand Master.

CANADA IN THE PROVINCE OF ONTARIO - 1855 - Right Worshipful Brother Pat
Curran, Past District Deputy Grand Master.

UTAH - 1872 - Right Worshipful Brother Robert Chapman, Senior Grand Warden.

MANITOBA - 1875 - Most Worshipful Brother Kenneth Butchart, Grand Master; Right
Worshipful Brother Ted Jones, Deputy Grand Master; Most Worshipful Brother C. Rae
Haldane-Wilsone, Grand Secretary, Past Grand Master and Honorary Member of the
Grand Lodge of Minnesota; Most Worshipful Brother Clayton Munz, Past Grand Master
and Honorary Member of the Grand Lodge of Minnesota.

SOUTH DAKOTA - 1875 - Right Worshipful Brother Virgil D. Andersen, Deputy Grand
Master; Most Worshipful Brother Larry L. Anderson, Past Grand Master and Honorary
Member of the Grand Lodge of Minnesota.

NORTH DAKOTA - 1889 - Most Worshipful Brother Ed Samuelson, Jr., Grand Master;
Most Worshipful Brother Gerald Skogley, Past Grand Master and Honorary Member of
the Grand Lodge of Minnesota.

SASKATCHEWAN - 1875 - Very Worshipful Brother Kent Pizzey, Grand Steward;
Most Worshipful Brother Wilmer “Bill” Pizzey, Past Grand Master.

ANCIENT AND ACCEPTED SCOTTISH RITE - Worshipful Brother Jerry B. Oliver,
Sovereign Grand Inspector General in Minnesota.

GRAND CHAPTER ROYAL ARCH MASONS OF MINNESOTA - Worshipful Brother
Charles R. Marston, Grand High Priest.
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GRAND COUNCIL CRYPTIC MASONS OF MINNESOTA - Worshipful Brother
Leonard Pikal, lllustrious Grand Master.

GRAND COMMANDERY KNIGHTS TEMPLAR OF MINNESOTA - Worshipful
Brother James F. Edgar, Jr., Grand Commander.

ORDER OF THE EASTERN STAR - Helen Johnson, Worthy Grand Matron; Brother
David E. MacPherson, Worthy Grand Patron.

GROTTO (Mystic Order of Veiled Prophets of the Enchanted Realm) - Brother Michael
Wahl, Past Grand Monarch of North America; Alan Betker, Past President Midwest Grotto
Association and the Grotto Humanitarian Foundation; Worshipful Brother Richard Kachman,
Past Monarch, Selim Grotto.

DEMOLAY - Brother Ben Krall, State Master Councilor, Minnesota Order of DeMolay;
Worshipful Brother Mark Hailer, Minnesota State Executive Officer; Worshipful Brother
Tony Krall, Past Grand Master, DeMolay International.

ORDER OF JOB'S DAUGHTERS - Joyce Cotton, Grand Bethel Honored Queen; Kaitlin
Barrett, Miss Minnesota Job’s Daughters; Pamela Leech, Grand Guardian.

MASONIC SERVICE ASSOCIATION - Worshipful Brother John McBride, Field
Representative, Minneapolis; Most Worshipful Brother Richard E. Fletcher, Past Grand
Master and Honorary Member of the Grand Lodge of Minnesota, Executive Secretary,
Masonic Service Association of North America..

MINNESOTA MASONIC CHARITIES - Worshipful Brother Mark A. Campbell,
Chairman; Most Worshipful Brother Eric J. Neetenbeek, Chief Executive Officer; Sara
Beddow, Administration.

MINNESOTA MASONIC ELDER SERVICES - Worshipful Brother David S. Wething,
Chairman.

MINNESOTA MASONIC CANCER CENTER FUND, INC. - Worshipful Brother Bruce
Johnson, President.

MINNESOTA MASONIC HISTORICAL SOCIETY AND MUSEUM - Worshipful
Brother Thomas E. Hendrickson, President; Worshipful Brother Jack Morehouse, Past

President.

Respectfully submitted,

Roger J. Taylor, P.G.M., Chairman
Charles Baltos, P.G.M.

Warren K. Clark, P.G.M.

Charles J. Luman, P.G.M.

Philip G. Soderberg, P.G.M.
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REPORT OF THE COMMITTEE ON EXTERNAL RELATIONS
To the Most Worshipful Grand Lodge A.F.& A.M. of Minnesota:

Requests for Recognition

During the past year, your committee on External Relations received requests for
recognition from the Grand Lodge of Ukraine, the Gran Logia of Guanajuato, Mexico, and
the United Grand Lodge of Bulgaria.

Grand Lodge of Ukraine
The Commission of Information for Recognition of the North American Conference of Grand

Masters has reviewed this Grand Lodge and found to be regular.

Your committee recommends that the Grand Lodge of Ukraine be granted recognition as
Regular Grand Lodges of Minnesota, and that all appropriate actions required to implement
this recognition be carried out as soon as possible.

Gran Logia of Guanajuato, Mexico

The A.L.G.D.G.A.0.U GRAN LOGIA GUANAJUATO A.C. MEXICO is a member of
the Conference of Mexican Grand Lodges and is also considered to meet the standards of
recognition of the North American Conference of Grand Masters.

Your committee recommends that the Gran Logia of Guanajuato, Mexico be granted
recognition as Regular Grand Lodges of Minnesota, and that all appropriate actions required
to implement this recognition be carried out as soon as possible.

United Grand Lodge of Bulgaria
Bulgarian Freemasonry continues to be divided between two Grand Lodges, and attempts
to reach some kind of unification have not been successful.

It seems our best actions would be to note that again there are problems, but at this time,
we should not suspend recognition. We should wait to see how things progress and what,
if any, action is taken by the commission concerning Bulgaria.

Representatives
M.W. Grand Master Raymond G. Christensen recommended the appointment of the
brothers listed below to be Grand Representatives Lodges near the Grand Lodge of
Minnesota for the following named Grand Lodges and the Grand Masters of those Grand
Lodges have consented:

No new Grand Representatives this year.

M.W. Grand Master Raymond G. Christensen has given his consent that the brothers
listed below be appointed Grand Representatives of Grand Lodge of Minnesota near the
following named Grand Lodges:

WB Joe R. Svelland Grand Lodge of Norway

WB William K. Pizzey Grand Lodge of Saskatchewan

The Committee also received and reviews other items of correspondence from foreign
jurisdictions throughout the year, these items are for information only and need no action.
Fraternally submitted,
Roger J. Taylor, PGM, Chairman
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REPORT OF THE FINANCE COMMITTEE
To the Most Worshipful Grand Lodge A.F.&A.M. of Minnesota:

The responsibility of the Finance Committee is stewardship of the funds entrusted to the
Grand Lodge by its members. During the year 2007-2008, we observed carefully the
expenditures of the Grand Lodge, sought economies and implemented them. As
expected, certain costs have increased and others have diminished, producing savings.
We have met the budget guidelines of the past year.

We continue to see a decline in membership and with it the resultant decrease in income.
Facing this challenge and others we are forced to take a serious look at our expenses and
programs. In perusing the budget you will note several changes and consolidations to allow
us continued revitalization of our craft yet working toward a goal of a balanced budget.

The Finance Committee makes the following recommendations:

1. That the Grand Treasurer be authorized to disburse Grand Lodge funds for all normal and
necessary expenses for the months of March and April 2009 or until such time as the
Grand Lodge holds its next Annual Communication.

2. That the Brethren, at this Annual Communication, approve the expenditures for those
areas that exceeded the budget in this past year. (A detailed list of expenditures
compared to budged amounts can be found in the financial statements, elsewhere in
the preprinted booklet.)

Therefore we ask that the Grand Lodge support the proposed budget for the next year as
we mature new programs and work on consolidating and controlling our costs.

Respectfully Submitted,

Thomas G. McCarthy, Sr. Grand Warden,
Chairman
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The Grand Lodge of Minnesota
Profit and Loss Budget Overview

March 2008 through February 2009

Ordinary Income/Expense
Income

Annual Per Capita Fees

Insurance Income & Reimburse.

Interest Income

Meal Sales - Annual Comm.

MN Mason Newspaper Income

Miscellaneous Income Items
Leadership, LEO & Event Income
Masonic Light Income
Miscellaneous Income
Postage Income and Reimburse.
Sales - Dues Cards

Total Miscellaneous Income Items

Miscellaneous Items Sold
Bookstore
Ciphers, Codes, Manuals, Quest
Forms and Misc Supplies
Pins, Buckles, Ties, Magnets

Total Miscellaneous Items Sold

Raising Fees
Special Events Income
Arizona Reunion
One Day to Masonry Meals
One Day to Masonry Petitioners

Total Special Events Income
Special Services Income
Total Income

Cost of Goods Sold
Cost of Goods Sold

Total COGS

Gross Profit

Expense
Section 1 - Allocated Per Capit
Benevolence Fund Allocation
GWNMM .25 Allocation
Benev. - Help, Aide & Assist
Raising Fees Allocation

Total Section 1 - Allocated Per Capit

Section 2 - Annual Comm. Expens
Distinguished Guests' Expense
Facilities
Payroll - Mileage and Per Diem
Meal Expenses
Misc. Expenses and Awards
Printing - Annual communication

Mar '08 - Feb '09

471,250.00
43,000.00
8,000.00
35,000.00
9,600.00

500.00
120.00
300.00
2,500.00
2,000.00

5,420.00

12,500.00
4,800.00
600.00
3,750.00

21,650.00
2,400.00
500.00

2,000.00
30,000.00

32,500.00
9,000.00

637,820.00

17,000.00

17,000.00

620,820.00

1,625.00
4,062.50
40,625.00
2,400.00

48,712.50

10,000.00
3,000.00
30,000.00
35,000.00
5,000.00
3,000.00
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Total Section 2 - Annual Comm. EX...

Section 3 - Special Meetings
Area Conferences
Grand Lodge Officers' Meetings

Total Section 3 - Special Meetings

Section 4 - GLO & DR Expenses
Grand Master's Exp. Allowance
Visits Approved by the GM
Officers' Aprons Collars Jewel
GL Officer Misc Expense
District Rep Collars & Jewels
District Representative Visits
Fraternal Development

Fraternal Development

Total Fraternal Development

Total Section 4 - GLO & DR Expenses

Section 5 - Cust Monitor Trial
Custodians, Monitors Expenses
Custodian Collar Apron Jewels

Total Section 5 - Cust Monitor Trial

Section 6 - Grand Lodge Office
Bank Service Charges
Audit Expense
Capital Equipment
Credit Card Acceptance Fees
Grand Lodge Office Employee Exp
Employee Benefits
GL Office Payroll Expense
Social Security & Unemploy. Tax

Total Grand Lodge Office Employe...

Grand Treasurer's Expense
Insurance and Bond Premiums
Investment Fees & Charges
Maintenance Office Equipment
Miscellaneous Expenses
Office Supplies

Postage Expenses

Printing & Stationery

Rent Expense

Telephone and Long Distance
Travel Expense

Total Section 6 - Grand Lodge Office

Section 7 - Committee Expenses
Masonic Education
Leadership & Training
Mentor Program

Mar '08 - Feb '09

86,000.00

2,400.00
7,500.00

9,900.00

28,000.00
10,000.00
2,000.00
2,000.00
1,200.00
12,000.00

5,833.33

5,833.33

61,033.33

2,600.00
500.00

3,100.00

240.00
5,000.00
5,000.00

600.00

23,422.88
124,336.78 -
9,886.80

157,646.46

1,800.00
52,000.00
24,000.00

1,000.00

4,200.00

2,500.00

9,000.00

3,000.00
17,028.99

3,000.00

2,000.00

288,015.45

15,000.00
3,000.00



Mar '08 - Feb '09

Misc Education Expense (NOS) 3,000.00
Total Masonic Education 21,000.00
Membership
Grand Master's Table & Reunions 1,000.00
One Day to Masonry 19,500.00
Total Membership "~ 20,500.00
Misc. Committee Exp 3,000.00
Total Section 7 - Committee Expens... 44,500.00
Section 8 - Publications
E-Masonry - Web Site 10,000.00
List of Lodges Masonic 1,050.00
Minnesota Mason Newspaper Exp 38,400.00
Printing Annual Proceedings 2,000.00
Total Section 8 - Publications 51,450.00
Section 9 - Issues
50 Year Pins 3,400.00
Refunds Paid 8,000.00
Total Section 9 - Issues 11,400.00
Section 10 - Public Relations
PR, Radio, Newspaper, Brochures 2,000.00
Special Events 1,000.00
State Fair 10,000.00
Total Section 10 - Public Relations 13,000.00
Section 11 - Annual Memberships
Commission on Recognition 50.00
N. Am. Conf. of Grand Masters 250.00
N. Am Conf of Grand Sec. 110.00
Masonic Service Assoc. (MSA) 1,050.00
Masonic Relief Assoc. (MSB) 225.00
MW Conference on Masonic Ed. 282.00
Total Section 11 - Annual Members... 1,967.00
Total Expense 619,078.28
Net Ordinary Income 1,741.72
Net Income 1,741.72
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GRAND LODGE BENEVOLENCE FUND

Profit and Loss Budget Overview
March 2008 through February 2009

Mar '08 - Feb '09

Ordinary Income/Expense

Income

Interest Income 10,000.00
Cap. Gains, Losses & Inv Income 36,000.00
Total Income 46,000.00

Expense
DeMolay Organization 6,000.00
Job's Daughters 5,800.00
Retirement Benefits 10,398.60
Total Expense 22,198.60
Net Ordinary Income 23,801.40
Net Income 23,801.40
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REPORT OF THE GRAND LODGE EDUCATION OFFICER & COMMITTEE

To the Most Worshipful Grand Lodge of A.F. & A.M. of Minnesota:

It is the mission of the Grand Lodge Education Committee to provide Masonic
resources to those who are, or will become, interested in Masonic information for their
edification, enlightenment and enjoyment. To be a source of help to those who would
like our assistance in their efforts to learn more about Freemasonry.

| am pleased to report that the many and varied programs of our Education Committee for
Masonic Education in Minnesota this past year are working, well received, and are
becoming better known and accepted by Masons across the country and around the world.
Our Grand Lodge is truly a leader in Masonic Education. The members of our Education
committee are dedicated to furthering the cause of Masonic Education in Minnesota, and
each one of us is contributing to our mission in one way or another:

Many of the members of our education committee will be found in the Grand Lodge Book
Store at this Annual Grand Lodge Communication. Again this year our good Brother,
Brother Bob Schermerhorn, of Albert Pike Lodge #237, and a member of our committee,
is heading up the volunteer efforts for the book store, while we are in Duluth for this annual
communication. The help we have from the Masons from the various Lodges in our
jurisdiction is greatly appreciated by all of us on the education committee, as well as the
members and visitors, of our Grand Lodge. Without willing Brethren who volunteer much of
what is done in Minnesota Masonry wouldn't happen.

While our book store is manned by volunteers during this annual communication the real
day to day running of the book store is handled by our good Brothers, R.W.B. Doug
Campbell and W.B. Gary Odegard, of our Grand Lodge office. They are deserving of our
thanks for having the selection of Masonic books for us to choose from, at such a fair price.
The book store of the Grand Lodge of Minnesota is truly one of the first places to look for a
good book Masons would be interested in at the lowest cost possible.

The Minnesota Masonic Book Club is overseen by M.W. Brother Terry Tilton, Past Grand
L.E.O. and Past Grand Master; Brother Terry does a good job in selecting the books sent
out to our members: If you have any suggestions that should be considered for the club
please send your suggestion to masonicmonday @gmail.com. We will be happy to visit
with you and find out about the book suggested. Or if you prefer your suggestion can be
mailed or phoned in to us by mailing it to Education committee c/o the Grand Lodge at
11501 Masonic Home Drive Bloomington, MN 55437 or calling yours truly, Ed Halpaus, at
763-552-0466 All Masons from Minnesota and other jurisdictions are eligible to be
members of our book club, as are Masonic Lodges. If you would like to sign up for the
book club pick up a sign up sheet at the book store.

Our Masonic Monday Question is doing very well. It is posted each week at
www.lodgebuilder.org as well as on the LEO Resources page of our Grand Lodge Web
Site at www.mn-masons.org. Providing these weekly questions, as well as answering
them, is an enjoyable exercise in Masonic study. However, we are always open to new
ideas and suggestions for questions and answers to use in the Masonic Monday
Questions, and the Masonic Conundrum that appears in each issue of the Minnesota
Mason. If you have a question or a topic you would like to see as a question in one of our
venues please send it to us at masonicmonday @gmail.com Or if you prefer your
suggestion can be mailed or phoned in to us by mailing it to Education committee c/o the
Grand Lodge at 11501 Masonic Home Drive Bloomington, MN 55437 or calling me,
GLEO Ed, at 763-552-0466 this invitation is open to all Masons no matter the jurisdiction;
the more the merrier.
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The Masonic Conundrum is headed up by Brother L.C. Addison Il of Montgomery Lodge
# 258; his Masonic Conundrum Column appears in each issue of the Minnesota Mason.
Brother L.C. does a fine job with the Conundrum column, and it is quite popular with the
Masons of our jurisdiction.

The Masonic Conundrum and the Masonic Monday Question are both good places to go
to for ideas and topics for Masonic Education for a Lodge program, as well as for after
Lodge discussion groups.

The e-publications | send out | send out free by computer E-mail are all being well
received. It is always a pleasure to get the feedback | do on these publications; they are
being used for Masonic Education in Stated Communications, Masonic Discussion Groups,
and in Lodge and Grand Lodge newsletters. If you are not receiving a free subscription to
these e-publications and would like to, just send an e-mail to erhmasonic@gmail.com with
'subscribe’ in the subject line, and your e-mail address will be added to the list to receive
the publications.

We also have our Masonic Question Box: this is a place where Masons can ask questions
they have been wondering about, and get the answers as well as the resource information
as to where information on their question can be found. So if you have a question relating to
Freemasonry and you would like some assistance in getting the answer let me know at
ed@halpaus.net or by phone at 763-552-0466 or by mail c/o the Grand Lodge office at
11501 Masonic Home Drive Bloomington, MN 55437 and one of us on the Education
Committee will help with the answer.

Finally, | would like to put in a plug for the LEO resources Page of our Grand Lodge Web
site. If you are ever in need of a Masonic Paper to read, go to our LEO Resources page,
I'm confident you'll find something there you will enjoy reading. This page is also an
excellent location to find information for Lodge Education programs, subjects, and topics for
Masonic discussions with your brethren. Much on this page can be used either in a formal
Masonic discussion group, or informally with a few Masons at your favorite restaurant. The
address for the Grand Lodge Web Site is: www.mn-masons.org.

The programs of our Education Committee are doing well and they are a positive influence
for Freemasonry.

The members of our committee for the Grand Lodge year of 2007-08 are listed below:
Bob Schermerhorn Tom Hendrickson  Terry Tilton  Richard Labraaten

Barnes Sharitt Jr.  Glenn Kiecker DanLang  Chuck Brust
Elliott Saxton Roger Firestone John Worlein L.C. Addison Il
Loren Van Wyck  Ed Halpaus Larry Lundblad

Respecitfully submitted,
Edward R. Halpaus
Grand Lodge Education Officer

“The Grand Lodge of Minnesota is a leader in Masonic Education.”
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REPORT OF THE GRAND SECRETARY
March 1, 2007 to February 29, 2008

To The Most Worshipful Grand Lodge A.F.& A.M. of Minnesota:

It is my pleasure and duty to present the annual report of the Grand Secretary for the fiscal
year ending February 29, 2008.

PROCEEDINGS, COMMUNICATIONS, COMMISSIONS, ETC.
The Annual Proceedings of the 154th Annual Communication of the Grand Lodge of
Minnesota are being distributed by e-mail, by CD-ROM and made available on the Grand
Lodge of Minnesota website. Contained within the 2007 Proceedings are the required
tables and photograph of the presiding Grand Master, Most Worshipful Brother Steven R.
Johnson. Commissions have been issued as necessary since the last Annual
Communication of the Grand Lodge with the direction of M. W. Brother Raymond G.
Christensen.
There were three Occasional Communications of the Grand Lodge of Minnesota this past
year, on April 28, 2007; June 23, 2007; and July 28, 2007. All are highlighted in the report
of the Board of Corporate Trustees.

RETURNS
There were 163 Chartered Lodges on the rolls March 1, 2007. There was three lodge
merger over the course of the past year. There are presently 160 Chartered Lodges on
the rolls as of February 29, 2008.

Annual Returns were received from all Chartered Lodges on time or within a reasonable
period thereafter with the exception of the following five Lodges who still have not sent in
their reports for 2007: Star in the West Lodge No. 60 located in Sauk Centre, Star Lodge
No. 62 in Rockford, Bethel Lodge No. 103 in Lake Crystal and Northern Lodge No. 236 in
Thief River Falls. We have a relatively short period of time between the end of the Grand
Lodge fiscal year on February 28th and the Annual Communication to prepare for the
Annual Communication. It can create a serious burden on the Grand Lodge office when the
Annual Returns (which are due annually on January 15th) are late and/or incomplete. Much
more importantly, we appreciate and sincerely thank those Lodges and Secretaries who,
year-in and year-out, file their returns promptly as required by the Code.

MEMBERSHIP RECAPITULATION
Membership as of December 31, 2006 (as corrected)........ 16,788

Raised........... 415
Joined............ 294
Restored......... 47 Total Gains 756

Subtotal ........cccovvee..... 17,544
Withdrawn.....377
Stricken.......... 315
Suspended....... 0
Deceased..... 581 Total Losses 1,273

Net Membership December 31, 2007 (unadjusted) ........... 16,271
The membership figures show a 3.08% net loss for the year, 517 Masons.

BOND AND INSURANCE
The Grand Lodge has arranged through the Praetorian Insurance Corporation, to provide
Public Liability, Building Liability, Medical Payment, Employee Dishonesty, Paraphernalia,
the Grand Master's jewel and Contents Coverages for the Grand Lodge and all constituent
Lodges that wished to participate. This group policy is issued in the name of the Grand
Lodge and the Constituent Lodges as scheduled. The liability limit of the underlying policy
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is $1,000,000 and that amount is doubled through an excess liability umbrella policy. Our

group insurance policy is open to any Constituent Lodge wishing to participate and share in

the group coverage expense. In addition to the above coverages, there is in effect

coverage for Worker's Compensation through the SFM (formerly State Fund Mutual)

Companies. Directors and Officers liability coverage ($2,000,000) is under a policy issued

E)_%fthe Philadelphia Indemnity Insurance Company covering Grand Lodge Directors and
icers.

FINANCIAL
In the interest of time, | shall not review the entire financial schedule in detail. Detailed
numerical reports of income and expense items and expenditures and income versus
budgeted amounts can be viewed on the following pages. The Grand Treasurer's Report
covers the fund balances, and we are both in agreement as to our asset values. From an
investment perspective, last year was a volatile year. The annual certified audit of the Grand
Lodge of Minnesota takes place every May and the auditor's report will be available for the
asking from the Grand Lodge office and a summary printed in the Grand Lodge
Proceedings. You can be assured that the general operating expenses of your Grand
Lodge are watched very carefully. We are here to manage the funds that have been
entrusted to our care, and we hope that we have been of the best possible service to you.

VISITATIONS
As Grand Secretary, | have had the opportunity to visit numerous areas of the state to
share in a wide variety of Masonic activities. While | am unable to make every event, | do
try to share in the activities of your Lodge when | can.

GRAND LODGE OFFICE
The office of Grand Secretary is an administrative position in which supportive service is
rendered to the Officers and Brethren of Constituent Lodges, the Grand Master, Grand
Lodge Officers, Committees and Boards, District Representatives and Custodians, as well
as other Jurisdictions and Appendant Bodies.

The office is generally a busy place. | extend my sincere thanks to my coworker, W. Brother
Gary Odegard, for his hard work and cheerful cooperation with all of the duties he handles.
Without Gary assisting me with the myriad of duties comprising the Grand Secretary's
position, the work could not have been completed in a timely manner. The service that he
provides to the Masons of Minnesota is invaluable.

It has been my distinct pleasure to have served the Masons of Minnesota as your Grand
Secretary again this past year. Each year it is my distinct pleasure to work closely with our
new Grand Master. Developing a close, working relationship with the Grand Master is one
of the joys of my office. | have had a very pleasant year working with Grand Master
Raymond G. Christensen and | look forward to a similar experience next term.

The office of Grand Secretary is an extremely important one to the Masons of Minnesota
and that fact drives my conduct daily. For me, working for the Grand Lodge of Minnesota is
more than employment and | sincerely appreciate the distinct honor it is to serve as your
Grand Secretary. To the the 16,271 members of the Grand Lodge of Minnesota
Constituent Lodges, it has been an honor to again serve as your Grand Secretary, and |
thank you for the trust you have shown in me by electing me to this office.

Fraternally submitted,
Douglas Campbell,
Grand Secretary
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The Grand Lodge of Minnesota
03/28/08 Profit and Loss Budget vs. Actual
March 2007 through February 2008

Ordinary Income/Expense
Income

Annual Per Capita Fees

Insurance Income & Reimburse.

Interest Income

Meal Sales - Annual Comm.

MN Mason Newspaper Income

Miscellaneous Income Items
Leadership, LEO & Event Income
Masonic Light Income
Miscellaneous Income
Postage Income and Reimburse.
Sales - Dues Cards

Total Miscellaneous Income Items

Miscellaneous Items Sold
Bookstore
Care Bear Income
Ciphers, Codes, Manuals, Quest
Forms and Misc Supplies
Pins, Buckles, Ties, Magnets

Total Miscellaneous Items Sold

Raising Fees
Special Events Income
Arizona Reunion
One Day to Masonry Meals
One Day to Masonry Petitioners

Total Special Events Income
Special Services Income
Total Income

Cost of Goods Sold
Cost of Goods Sold

Total COGS

Gross Profit

Expense
Section 1 - Allocated Per Capit
Benevolence Fund Allocation
GWNMM .25 Allocation
Benev. - Help, Aide & Assist
Raising Fees Allocation

Total Section 1 - Allocated Per Capit

Section 2 - Annual Comm. Expens
Distinguished Guests' Expense
Facilities
Payroll - Mileage and Per Diem
Meal Expenses
Misc. Expenses and Awards
Printing - Annual communication

Total Section 2 - Annual Comm. Expens

Mar '07 - Feb '08 Budget $ Over Budget % of Budget
486,100.10  485,750.00 350.10 100.1%
44,893.00 43,000.00 1,893.00 104.4%
12,849.36 7,000.00 5,849.36 183.6%
28,581.00 32,000.00 -3,419.00 89.3%
7,828.62 12,600.00 -4,771.38 62.1%
0.00 500.00 -500.00 0.0%
0.00 120.00 -120.00 0.0%
928.27
3,074.89 2,500.00 574.89 123.0%
2,375.01 2,000.00 375.01 118.8%
6,378.17 5,120.00 1,258.17 124.6%
13,732.80 12,500.00 1,232.80 109.9%
432.00 500.00 -68.00 86.4%
9,016.50 4,800.00 4,216.50 187.8%
504.00 600.00 -96.00 84.0%
10,353.09 3,000.00 7,353.09 345.1%
34,038.39 21,400.00 12,638.39 159.1%
3,136.00 2,400.00 736.00 130.7%
850.00 500.00 350.00 170.0%
2,020.00 2,000.00 20.00 101.0%
19,764.00 25,000.00 -5,236.00 79.1%
22,634.00 27,500.00 -4,866.00 82.3%
10,661.00 9,000.00 1,661.00 118.5%
657,099.64  645,770.00 11,329.64 101.8%
26,839.63 17,000.00 9,839.63 157.9%
26,839.63 17,000.00 9,839.63 157.9%
630,260.01 628,770.00 1,490.01 100.2%
1,678.70 1,675.00 3.70 100.2%
4,187.50 4,187.50 0.00 100.0%
41,967.50 41,875.00 92.50 100.2%
3,136.00 2,400.00 736.00 130.7%
50,969.70 50,137.50 832.20 101.7%
6,574.45 9,000.00 -2,425.55 73.0%
4,775.38 4,000.00 775.38 119.4%
28,891.30 24,000.00 4,891.30 120.4%
23,614.66 32,000.00 -8,385.34 73.8%
3,167.68 5,000.00 -1,832.32 63.4%
2,491.50 3,000.00 -508.50 83.1%
69,514.97 77,000.00 -7,485.03 90.3%

Page 35



Section 3 - Special Meetings
Area Conferences
Grand Lodge Officers' Meetings

Total Section 3 - Special Meetings

Section 4 - GLO & DR Expenses
Grand Master's Exp. Allowance
Visits Approved by the GM
Officers' Aprons Collars Jewel
GL Officer Misc Expense
District Rep Collars & Jewels
District Representative Visits
Fraternal Development

Contractual Fee
Travel & Expenses
Fraternal Development

Total Fraternal Development

Total Section 4 - GLO & DR Expenses

Section 5 - Cust Monitor Trial
Custodians, Monitors Expenses
Custodian Collar Apron Jewels

Total Section 5 - Cust Monitor Trial

Section 6 - Grand Lodge Office
Bank Service Charges
Audit Expense
Capital Equipment
Credit Card Acceptance Fees
Grand Lodge Office Employee Exp
Employee Benefits
GL Office Payroll Expense
Social Security & Unemploy. Tax

Total Grand Lodge Office Employee Exp

Grand Treasurer's Expense
Insurance and Bond Premiums
Investment Fees & Charges
Maintenance Office Equipment
Miscellaneous Expenses
Office Supplies

Postage Expenses

Printing & Stationery

Rent Expense

Telephone and Long Distance
Travel Expense

Total Section 6 - Grand Lodge Office

Section 7 - Committee Expenses
Masonic Education
Leadership & Training
Mentor Program
Misc Education Expense (NOS)

Total Masonic Education
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Mar '07 - Feb '08 Budget $ Over Budget % of Budget
0.00 2,000.00 -2,000.00 0.0%
9,558.30 5,000.00 4,558.30 191.2%
9,5658.30 7,000.00 2,558.30 136.5%
28,000.00 28,000.00 0.00 100.0%
10,339.88 10,000.00 339.88 103.4%
2,493.16 2,000.00 493.16 124.7%
0.00 2,000.00 -2,000.00 0.0%
1,175.00 1,200.00 -25.00 97.9%
11,733.32 7,500.00 4,233.32 156.4%
60,000.00
5,334.31
800.00 76,000.00 -75,200.00 1.1%
66,134.31 76,000.00 -9,865.69 87.0%
119,875.67  126,700.00 -6,824.33 94.6%
1,5670.36 2,600.00 -1,029.64 60.4%
0.00 500.00 -500.00 0.0%
1,5670.36 3,100.00 -1,529.64 50.7%
105.75 240.00 -134.25 44.1%
5,000.00 5,000.00 0.00 100.0%
2,090.96 5,000.00 -2,909.04 41.8%
74212 600.00 14212 123.7%
21,526.22 22,430.02 -903.80 96.0%
119,674.56 120,372.00 -697.44 99.4%
9,530.00 9,223.60 306.40 103.3%
150,730.78 152,025.62 -1,294.84 99.1%
1,800.00 1,800.00 0.00 100.0%
51,738.56 52,000.00 -261.44 99.5%
24,130.56 24,000.00 130.56 100.5%
0.00 1,000.00 -1,000.00 0.0%
4,152.97 3,000.00 1,1562.97 138.4%
1,797.15 2,500.00 -702.85 71.9%
8,676.17 11,000.00 -2,323.83 78.9%
1,774.39 3,000.00 -1,225.61 59.1%
16,212.00 16,374.12 -162.12 99.0%
2,795.25 3,000.00 -204.75 93.2%
1,488.03 2,000.00 -511.97 74.4%
273,234.69  282,539.74 -9,305.05 96.7%
20,104.69 15,000.00 5,104.69 134.0%
2,598.21 3,000.00 -401.79 86.6%
2,986.67 3,000.00 -13.33 99.6%
25,689.57 21,000.00 4,689.57 122.3%



Membership
Grand Master's Table & Reunions
Membership Meeting Expenses
One Day to Masonry

Total Membership
Misc. Committee Exp

Total Section 7 - Committee Expenses

Section 8 - Publications
E-Masonry - Web Site
List of Lodges Masonic
Minnesota Mason Newspaper Exp
Printing Annual Proceedings

Total Section 8 - Publications

Section 9 - Issues
50 Year Pins
Refunds Paid
Kids ID Program

Total Section 9 - Issues

Section 10 - Public Relations
Care Bear Expenses
PR, Radio, Newspaper, Brochures
Special Events
State Fair

Total Section 10 - Public Relations

Section 11 - Annual Memberships
Commission on Recognition
N. Am. Conf. of Grand Masters
N. Am Conf of Grand Sec.
Masonic Service Assoc. (MSA)
Masonic Relief Assoc. (MSB)
MW Conference on Masonic Ed.

Total Section 11 - Annual Memberships

Total Expense
Net Ordinary Income

Net Income

Mar '07 - Feb '08 Budget $ Over Budget % of Budget
851.48 1,000.00 -148.52 85.1%
390.63

14,961.33 12,500.00 2,461.33 119.7%
16,203.44 13,500.00 2,703.44 120.0%
0.00 300.00 -300.00 0.0%
41,893.01 34,800.00 7,093.01 120.4%
2,425.42 10,000.00 -7,574.58 24.3%
1,009.26 1,050.00 -40.74 96.1%
37,306.09 35,400.00 1,906.09 105.4%
0.00 2,000.00 -2,000.00 0.0%
40,740.77 48,450.00 -7,709.23 84.1%
3,402.41 4,200.00 -797.59 81.0%
4,745.75 8,000.00 -3,254.25 59.3%
53.05
8,201.21 12,200.00 -3,998.79 67.2%
288.00 500.00 -212.00 57.6%
370.00 2,000.00 -1,630.00 18.5%
0.00 1,000.00 -1,000.00 0.0%
10,194.56 8,000.00 2,194.56 127.4%
10,852.56 11,500.00 -647.44 94.4%
50.00
250.00 250.00 0.00 100.0%
110.00 110.00 0.00 100.0%
1,041.06 1,075.00 -33.94 96.8%
209.81 225.00 -15.19 93.2%
282.00 282.00 0.00 100.0%
1,942.87 1,942.00 0.87 100.0%
628,354.11 655,369.24 -27,01513 95.9%
1,905.90 -26,599.24 28,505.14 -7.2%
-26,599.24 28,505.14 -7.2%

1,905.90
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The Grand Lodge of Minnesota

03/28/08

Profit and Loss Prev Year Comparison

March 2007 through February 2008

Ordinary Income/Expense
Income

Annual Per Capita Fees

Insurance Income & Reimburse.

Interest Income

Meal Sales - Annual Comm.

MN Mason Newspaper Income

Miscellaneous Income Items
Masonic Light Income
Miscellaneous Income
Postage Income and Reimburse.
Sales - Dues Cards

Total Miscellaneous Income ltems

Miscellaneous Items Sold
Bookstore
Care Bear Income
Ciphers, Codes, Manuals, Quest
Forms and Misc Supplies
Pins, Buckles, Ties, Magnets

Total Miscellaneous Iltems Sold

Raising Fees
Special Events Income
Arizona Reunion
One Day to Masonry Meals
One Day to Masonry Petitioners

Total Special Events Income
Special Services Income
Total Income

Cost of Goods Sold
150th Anniversary COGS
Cost of Goods Sold

Total COGS

Gross Profit

Expense
Section 1 - Allocated Per Capit
Benevolence Fund Allocation
GWNMM .25 Allocation
Benev. - Help, Aide & Assist
Raising Fees Allocation

Total Section 1 - Allocated Per Capit

Section 2 - Annual Comm. Expens
Distinguished Guests' Expense
Facilities
Payroll - Mileage and Per Diem
Meal Expenses
Misc. Expenses and Awards
Printing - Annual communication
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Mar'07 - Feb'08 Mar'06-Feb'07 $Change % Change
486,100.10 506,370.00 -20,269.90 -4.0%
44,893.00 43,745.00 1,148.00 2.6%
12,849.36 11,766.39 1,082.97 9.2%
28,581.00 34,912.50 -6,331.50 -18.1%
7,828.62 13,311.04 -5,482.42 -41.2%
0.00 120.00 -120.00 -100.0%
928.27 513.52 414.75 80.8%
3,074.89 3,429.12 -354.23 -10.3%
2,375.01 2,534.29 -159.28 -6.3%
6,378.17 6,596.93 -218.76 -3.3%
13,732.80 18,141.35 -4,408.55 -24.3%
432.00 576.00 -144.00 -25.0%
9,016.50 7,342.38 1,674.12 22.8%
504.00 866.50 -362.50 -41.8%
10,353.09 4,726.64 5,626.45 119.0%
34,038.39 31,652.87 2,385.52 7.5%
3,136.00 2,344.00 792.00 33.8%
850.00 1,140.00 -290.00 -25.4%
2,020.00 1,365.00 655.00 48.0%
19,764.00 16,852.00 2,912.00 17.3%
22,634.00 19,357.00 3,277.00 16.9%
10,661.00 16,036.50 -5,375.50 -33.5%
657,099.64 686,092.23 -28,992.59 -4.2%
0.00 0.00 0.00 0.0%
26,839.63 26,610.51 229,12 0.9%
26,839.63 26,610.51 229.12 0.9%
630,260.01 659,481.72 -29,221.71 -4.4%
1,678.70 1,737.40 -58.70 -3.4%
4,187.50 4,343.50 -156.00 -3.6%
41,967.50 43,435.00 -1,467.50 -3.4%
3,136.00 2,240.00 896.00 40.0%
50,969.70 51,755.90 -786.20 -1.5%
6,574.45 10,242.33 -3,667.88 -35.8%
4,775.38 1,351.54 3,423.84 253.3%
28,891.30 22,914.90 5,976.40 26.1%
23,614.66 34,567.08 -10,952.42 -31.7%
3,167.68 3,549.57 -381.89 -10.8%
2,491.50 2,746.62 -255.12 -9.3%




Total Section 2 - Annual Comm. Expens

Section 3 - Special Meetings
Area Conferences
Grand Lodge Officers' Meetings

Total Section 3 - Special Meetings

Section 4 - GLO & DR Expenses
Grand Master's Exp. Allowance
Visits Approved by the GM
Officers' Aprons Collars Jewel
District Rep Collars & Jewels
District Representative Visits
Fraternal Development

Contractual Fee
Travel & Expenses
Fraternal Development

Total Fraternal Development

Total Section 4 - GL.O & DR Expenses

Section 5 - Cust Monitor Trial
Custodians, Monitors Expenses

Total Section 5 - Cust Monitor Trial

Section 6 - Grand Lodge Office
Bank Service Charges
Audit Expense
Capital Equipment
Credit Card Acceptance Fees
Depreciation Expense
Grand Lodge Office Employee Exp
Employee Benefits
GL Office Payroll Expense
Social Security & Unemploy. Tax

Total Grand Lodge Office Employee Exp

Grand Treasurer's Expense
Insurance and Bond Premiums
Investment Fees & Charges
Maintenance Office Equipment
Miscellaneous Expenses
Office Supplies

Postage Expenses

Printing & Stationery

Rent Expense

Telephone and L.ong Distance
Travel Expense

Total Section 6 - Grand Lodge Office

Section 7 - Committee Expenses
Masonic Education
Leadership & Training
Mentor Program
Misc Education Expense (NOS)

Mar'07 - Feb'08 Mar'06-Feb'07 $Change % Change
69,514.97 75,372.04 -5,857.07 -7.8%
0.00 0.00 0.00 0.0%
9,558.30 8,096.79 1,461.51 18.1%
9,558.30 8,096.79 1,461.51 18.1%
28,000.00 27,000.00 1,000.00 3.7%
10,339.88 9,390.77 949.11 10.1%
2,493.16 1,714.43 778.73 45.4%
1,175.00 74.00 1,101.00 1,487.8%
11,733.32 4,816.08 6,917.24 143.6%
60,000.00 60,000.00 0.00 0.0%
5,334.31 8,803.44 -3,469.13 -39.4%
800.00 19,193.04 -18,393.04 -95.8%
66,134.31 87,996.48 -21,862.17 -24.8%
119,875.67 130,991.76 -11,116.09 -8.5%
1,570.36 1,014.10 556.26 54.9%
1,570.36 1,014.10 556.26 54.9%
105.75 147.25 -41.50 -28.2%
5,000.00 4,800.00 200.00 4.2%
2,090.96 0.00 2,090.96 100.0%
74212 439.38 302.74 68.9%
0.00 4,838.96 -4,838.96  -100.0%
21,526.22 20,367.04 1,159.18 5.7%
119,674.56 114,571.60 5,102.96 4.5%
9,530.00 9,137.88 392.12 4.3%
150,730.78 144,076.52 6,654.26 4.6%
1,800.00 1,800.00 0.00 0.0%
51,738.56 52,831.04 -1,092.48 -21%
24,130.56 22,792.10 1,338.46 5.9%
0.00 89.00 -89.00 -100.0%
4,152.97 10,567.09 -6,414.12 -60.7%
1,797.15 1,087.75 709.40 65.2%
8,676.17 10,173.49 -1,497.32 -14.7%
1,774.39 1,311.80 462.59 35.3%
16,212.00 34,471.68 -18,259.68 -53.0%
2,795.25 3,274.85 -479.60 -14.6%
1,488.03 1,385.95 102.08 7.4%
273,234.69 294,086.86 -20,852.17 -7.1%
20,104.69 0.00 20,104.69 100.0%
2,598.21 659.30 1,938.91 294.1%
2,986.67 3,630.90 -644.23 -17.7%
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Total Masonic Education

Membership
Grand Master's Table & Reunions
Membership Meeting Expenses
One Day to Masonry

Total Membership

Total Section 7 - Committee Expenses

Section 8 - Publications
E-Masonry - Web Site
List of Lodges Masonic
Minnesota Mason Newspaper Exp
Printing Annual Proceedings

Total Section 8 - Publications

Section 9 - Issues
50 Year Pins
Refunds Paid
Kids ID Program

Total Section 9 - Issues

Section 10 - Public Relations
150th Anniversary
Care Bear Expenses
PR, Radio, Newspaper, Brochures
Special Events
State Fair

Total Section 10 - Public Relations

Section 11 - Annual Memberships
Commission on Recognition
N. Am. Conf. of Grand Masters
N. Am Conf of Grand Sec.
Masonic Service Assoc. (MSA)
Masonic Relief Assoc. (MSB)
MW Conference on Masonic Ed.

Total Section 11 - Annual Memberships
Total Expense

Net Ordinary Income

Other Income/Expense
Other Income
Gain/Loss on Disposition

Total Other Income
Net Other Income

Net Income

Page 40

Mar'07 - Feb '08 Mar'06 - Feb'07 $ Change % Change
25,689.57 4,290.20 21,399.37 498.8%
851.48 1,357.99 -506.51 -37.3%
390.63 342.24 48.39 14.1%
14,961.33 10,057.40 4,903.93 48.8%
16,203.44 11,757.63 4,445.81 37.8%
41,893.01 16,047.83 25,845.18 161.1%
2,425.42 11,960.94 -9,535.52 -79.7%
1,009.26 1,007.59 1.67 0.2%
37,306.09 35,051.76 2,254.33 6.4%
0.00 1,896.00 -1,896.00 -100.0%
40,740.77 49,916.29 -9,175.52 -18.4%
3,402.41 3,313.86 88.55 2.7%
4,745.75 8,113.75 -3,368.00 -41.5%
53.05 0.00 53.05 100.0%
8,201.21 11,427.61 -3,226.40 -28.2%
0.00 124.54 -12454  -100.0%
288.00 730.89 -442.89 -60.6%
370.00 1,788.36 -1,418.36 -79.3%
0.00 125.00 -125.00 -100.0%
10,194.56 8,603.68 1,590.88 18.5%
10,852.56 11,372.47 -519.91 -4.6%
50.00 50.00 0.00 0.0%
250.00 250.00 0.00 0.0%
110.00 110.00 0.00 0.0%
1,041.06 1,083.06 -42.00 -3.9%
209.81 216.89 -7.08 -3.3%
282.00 282.00 0.00 0.0%
1,942.87 1,991.95 -49.08 -2.5%
628,354.11 652,073.60 -23,719.49 -3.6%
1,905.90 7,408.12 -5,502.22 -74.3%
0.00 7,451.93 -7,451.93 -100.0%
0.00 7,451.93 -7,451.93 -100.0%
0.00 7,451.93 -7,451.93 -100.0%
1,905.90 14,860.05 -12,954.15 -87.2%




GRAND LODGE BENEVOLENCE FUND

Profit and Loss Budget vs. Actual
March 2007 through February 2008

Mar '07 - Feb '08 Budget $ Over Budget % of Budget
Ordinary Income/Expense
Income
Help, Aide & Assist Income 43,543.50
Miscellaneous Income 2,320.00
Allocated GL Funds 3,246.70
Interest Income 20,121.65 10,000.00 10,121.65 201.2%
Cap. Gains, Losses & Inv Income -8,007.44 36,000.00 -44,007.44 -22.2%
Benev Fund Donations Rec'd 433,860.84
Total Income 495,085.25 46,000.00 449,085.25 1,076.3%
Expense
Help, Aide & Assist Expense 6,436.00
DeMolay Organization 6,000.00 6,000.00 0.00 100.0%
Job's Daughters )3,000.00 5,800.00 -2,800.00 51.7%
KidsID Expense '7,298.76
Miscellaneous Expenses 12.79
Other Donations Made 225,000.00
Retirement Benefits 10,617.00 10,617.00 0.00 100.0%
Total Expense 278,364.55 22,417.00 255,947.55 1,241.8%
Net Ordinary Income 216,720.70 23,583.00 193,137.70 919.0%
Net Income 216,720.70 23,583.00 193,137.70 919.0%
GRAND LODGE BENEVOLENCE FUND
Profit and Loss Prev Year Comparison
March 2007 through February 2008
Mar'07 - Feb'08 Mar'06-Feb'07 $Change % Change
Ordinary Income/Expense
Income
Help, Aide & Assist income 43,543.50 48,242.50 -4,699.00 -9.7%
Miscellaneous Income 12,320.00 0.00 2,320.00 100.0%
Allocated GL Funds 13,246.70 2,857.40 389.30 13.6%
Interest Income 0,121.65 11,968.66 8,152.99 68.1%
Cap. Gains, Losses & Inv Income -8,007.44 4471159  -52,719.03 -117.9%
Benev Fund Donations Rec'd 433,860.84 112,525.00 321,335.84 285.6%
Total Income 495,085.25 220,305.15 274,780.10 124.7%
Expense
Help, Aide & Assist Expense 26,436.00 0.00 26,436.00 100.0%
Depreciation 0.00 4,314.18 -4,314.18 -100.0%
Bank Charges 0.00 0.00 0.00 0.0%
DeMolay Organization 6,000.00 6,000.00 0.00 0.0%
Job's Daughters 3,000.00 3,000.00 0.00 0.0%
KidsID Expense 7,298.76 11,534.59 -4,235.83 -36.7%
Miscellaneous Expenses 12.79 0.00 12.79 100.0%
Other Donations Made 225,000.00 200.00 224,800.00 112,400.0%
Retirement Benefits 10,617.00 11,477.75 -860.75 -7.5%
Total Expense 278,364.55 36,526.52 241,838.03 662.1%
Net Ordinary Income 216,720.70 183,778.63 32,942.07 17.9%
Other Income/Expense
Other Income
Gain/Loss on Asset Disposition 0.00 -124.05 124.05 100.0%
Total Other Income 0.00 -124.05 124.05 100.0%
Net Other Income 0.00 -124.05 124.05 100.0%
Net Income 216,720.70 183,654.58 33,066.12 18.0%
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REPORT OF THE GRAND TREASURER
FISCAL YEAR ENDED FEBRUARY 29, 2008

To the Most Worshipful Grand Lodge A. F. and A. M. of Minnesota:

| would like to thank all of you for the opportunity to serve as your Treasurer. This past year
has been a very interesting one and | have enjoyed getting to know the members of the
Corporate Board and especially working with our Grand Secretary, R.W.B. Douglas
Campbell.

Last fall, our investment advisors at Wells Fargo Investment Management and Trust had us
start to de-emphasis our equity investments. As of February 29, 2008, our funds totaled
$5,910,248, consisting of 25.6% in cash and cash equivalents, 15.7% in fixed income,
56.9% in equities, and 1.8% in other type investments. That compares to 15.2% in cash
and cash equivalents, 19.3% in fixed income, 64.7% in equities, and .8% in other types of
investments in the prior year. Funds are also diversified across different market segments
within the fixed income and equity investments to further reduce risk of losses.

Overall, our funds had a very modest return of only 1.16 for the past fiscal year ended
February 29, 2008. Investment income net of capital gains and losses was only $39,072 in
2008 compared to $513,318 in 2007. As a measure of our investment performance, we
use the S&P 500 index as our benchmark for equities and the Lehman Intermediated
Government Bond Index for fixed income investments. Our equity investments for the fiscal
year beat the S&P 500 index by losing only 1.56% compared to the index loss of 3.6%.
Our fixed income investments were below the Lehman Intermediated Government Bond
Index. They only had a positive return of 6.88% compared to the index return of 9.72%.

Despite this past year, the reserve fund remains strong. The balance of the fund is up
$40,640 from last year, as is detailed in the attached statements. This fund is managed as a
long-term investment and has grown from $604,495 in 1993 to its February 29, 2008,
balance of $3,750,781. The financial condition of the Grand Lodge of Minnesota remains
stable and strong.

Fraternally submitted,
Brent L. Metcalf, Grand Treasurer
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REPORT OF THE GRAND TREASURER
FISCAL YEAR ENDING FEBRUARY 29, 2008

GENERAL FUND
3/1/07 - 2/29/08

Balance (Checking and Investments) 2/28/07 $436,836.91
Receipts:
Deposits from Grand Secretary $678,785.73
Investment Income $12,847.39
Total Receipts $691,633.12
Disbursements:
Checks Written $604,718.62
Voided Checks $0.00
Transfer - To Reserve Fund $1,568.00
Transfer - To Benevolence Fund $46,790.20
Bank Charges and Credit Card Fees - Checking $879.48
Bank Investment Fees All Funds $24,130.56
Total Disbursements $678,086.86
FUND TOTAL 2/29/08 $450,383.17
Assets Represented by:
Wells Fargo Checking Account Balance 2/29/08 $8,021.65
Wells Fargo Savings Account $1,006.53
Wells Fargo Money Market Fund $441,354.99
TOTAL GENERAL FUND 2/29/08 $450,383.17

RESERVE FUND
3/1/07 - 2/29/08

Balance (Investments) 2/28/07 $3,710,140.67
Receipts: ,
Investment Income Earned $113,486.20
Capital Gains Net of Any Capital Losses ($74,414.24)
Transfer - From General Fund $0.00
Transfer - From General Fund (raising fees allocation) $1,568.00
Total Receipts $40,639.96
Disbursements:
Transfer - To General Fund $0.00
Total Disbursements $0.00

FUND TOTAL 2/29/08 $3,750,780.63
Assets Represented by:

Wells Fargo Money Market Fund $460,680.58
Wells Fargo Alternative Investments $41,820.00
Wells Fargo Bond Funds $689,009.92
Wells Fargo Stock Funds $2,559,270.13

TOTAL RESERVE FUND 2/29/08 $3,750,780.63
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BENEVOLENCE FUND
3/1/07 - 2/29/08

Balance 2/28/07 (Includes Lodge Loans Receivables of $37,847.01)
Balance Checking and Investments Only 2/28/07
Receipts:
Deposits from Grand Secretary
Investment Income
Capital Gains Net of Any Capital Losses
Lodge Loan Receivables Principal (from Grand Secretary)
Lodge Loan Interest Collected (from Grand Secretary)
Per capita allocation .10 per member - From General Fund
Help Aid & Assist Fund - From General Fund
Transfer - From General Fund (raising fee allocation)

Total Receipts
Disbursements:
Bank Service Charges
New Lodge Loan Receivables
Checks voided from prior periods
Checks written (Excludes New Lodge Loan)

Total Disbursements

FUND TOTAL (excluding Lodge Loan Receivables) 2/29/08

Assets Represented by:
Wells Fargo Real Estate Investment
Wells Fargo Alternative Investments
Wells Fargo Money Market Fund
Wells Fargo Stock Funds
Wells Fargo Bond Funds

Total Checking and Investment Fund 2/29/08
Principal Outstanding Lodge Loans:

Albert Pike Lodge #237
Constellation Lodge #81

Total Lodge Loans Outstanding 2/29/08

TOTAL BENEVOLENCE FUND 2/29/08

COLONEL JAMES B. LADD MEMORIAL FUND

3/1/07 - 2/29/08

Balance (Checking and Investments) 2/28/07
Receipts:
Deposits from Ladd Fund Trustees
Investment Income

Total Receipts
Disbursements:
Checks voided from prior periods
Checks Written

Total Disbursements

Assets Represented by:
Wells Fargo Money Market Fund

$674,209.17
$648,156.18
$436,180.84
$18,713.72
($8,007.44)
$7,762.43
$1,407.93
$1,678.70
$43,543.50
$1,568.00
$502,847.68
$0.00
$0.00
$0.00
$278,364.55
$278,364.55
$872,639.31
$15,084.00
$14,637.00
$432,600.03
$277,682.53
$132,635.75
$872,639.31
$7,490.21
$10,800.35
$18,290.56
$890,929.87
$183,902.97
$224,213.69
$9,163.73
$233,377.42
$0.00
$256,061.07
$256,061.07
FUND TOTAL 2/29/08 $161,219.32
$161,219.32
$161,219.32

TOTAL COLONEL JAMES B. LADD MEMORIAL FUND 2/29/08
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PREPAID DUES FUND
3/1/07 - 2/29/08

Balance (Checking and Investments) 2/28/07 $729,838.67
Receipts:
Deposits from Grand Secretary $40,482.95
Investment Income $18,922.87
Capital Gains Net of Any Capital Losses ($8,280.82)
Total Receipts $51,125.00
Disbursements:
Investment Charges for Prepaid Dues Fund $0.00
Checks voided from prior periods $0.00
Checks Written $124,029.05
Total Disbursements $124,029.05
FUND TOTAL 2/29/08 $656,934.62
Assets Represented by:
Wells Fargo Money Market Fund $10,012.25
Wells Fargo Alternative Investments $14,637.00
Wells Fargo Stock Funds $523,141.42
Wells Fargo Bond Funds $109,143.95
TOTAL PREPAID DUES FUND 2/29/08 $656,934.62

CONSOLIDATED STATEMENT - ALL FUNDS
3/1/07 - 2/29/08

Balance (Checking, Investments and Lodge Loan Receivables) 2/28/07

Receipts:
Investment Income $173,133.91
Capital Gains Net of Any Capital Losses ($90,702.50)
Deposits from Grand Secretary $1,155,449.52
Lodge Loan Interest Collected (from Grand Secretary) $1,407.93
Deposits from Ladd Fund Trustees $224,213.69

Total Receipts
Disbursements:

Checks Written $1,263,173.29
Voided Checks $0.00
Bank (Trust, Investment & Checking) Charges $25,010.04

Total Disbursements

FUND TOTAL 2/29/08
Assets Represented by:

Wells Fargo Money Market Fund $1,505,867.17
Various Wells Fargo Stock Funds $3,360,094.08
Wells Fargo Bond Funds $930,789.62
Wells Fargo Real Estate Investment $15,084.00
Wells Fargo Alternative Investments $71,094.00
Wells Fargo Savings Account $1,006.53
Wells Fargo Checking Account Balances 2/29/08 $8,021.65
Lodge Loans Receivable (Benevolence Fund) $18,290.56

$5,734,928.39

$1,463,502.55

$1,288,183.33

TOTAL ALL FUNDS 2/29/08

$5,910,247.61

$5,910,247.61
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REPORT OF THE COMMITTEE ON HONORARY MEMBERSHIP
To the Most Worshipful Grand Lodge A.F. & A.M. of Minnesota

In accordance with the Standing Resolution adopted at the Annual Communication in 1955,
presently coded as Section S1.08, it is with genuine pleasure that recognition be accorded
the distinguished guest who has favored us with his attendance at this Annual
Communication as well as at two previous communications of the Grand Lodge of
Minnesota, and the Committee therefore is privileged to submit the names and nominate
them as Honorary members of the Grand Lodge of Minnesota.

We have two new Honorary Members to recommend this year and are pleased to do so:
Most Worshipful Brother Kenneth Butchart, Grand Master, Grand Lodge of
Manitoba;
Worshipful Brother Ivan Bruce, Past Provincial Assistant Grand Director of
Ceremonies, United Grand Lodge of England.

Respectfully submitted,

Roger J. Taylor, P.G.M., Chairman
Charles Baltos, P.G.M.

Warren K. Clark, P.G.M.

Charles J. Luman, P.G.M.

Philip G. Soderberg, P.G.M.
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REPORT OF MINNESOTA JOB'S DAUGHTERS 2007-2008

Greetings from Minnesota Job's Daughters.

We have 18 active Bethels in the state. They are:

#1, Minneapolis - meeting at Lake Harriet Masonic Center

#9, Mankato - meeting at Mankato Lodge

#11, St. Cloud - meeting at North Star Lodge and Clearwater Lodge
#13, Rochester - meeting at Rochester Lodge

#17, Owatonna - meeting at Star in the East Lodge

#26, Fergus Falls - meeting at Corner Stone Lodge

#28, Duluth - meeting at Trinity Lodge

#32, Moorhead - meeting at Moorhead Masonic Family Center
#39, Robbinsdale - meeting at Compass Lodge

#40. Minneapolis - meeting at Minnehaha Lodge

#41, St. Louis Park - meeting at St. Louis Park Masonic Center
#48, Anoka - meeting at Anoka Lodge

#53, St. Paul Park - meeting at Newport Lodge

#65, St. Paul - meeting at St. Paul Masonic Center

#76, White Bear Lake - meeting at Arch Duncan Masonic Center
#85, Shakopee - meeting at Minnesota River Valley Lodge

#93, Osseo - meeling at Winslow-Lewis Lodge

#95, Iron Range - meeting at Mesaba Masonic Temple

We are working very hard to support the activities and increase the membership of these
Bethels. We are also trying to relocate and restart another Bethel.

Job's Daughters International is initiating a Youth Protection Program. The individual states
will begin the program on a staggered schedule and have one year from their start date to comply.
Minnesota has not yet received our start date. Within our year of implementing the YPP, we will
be doing background checks on all adults working with Daughters and conducting workshops for
both adults and youth.

Job's Daughters has two major concerns. The first is membership. Job's Daughters
statewide has again gone down in membership. As of December, 2007 we are under 300
members in the state, with a net loss of 17. Our dues-paying membership is limited to girls from
ages 10 to 20 so we lose a portion of members and fees each year. In the calendar year 2007,
we had 32 members reach age 20 (Majority) and therefore were deducted from our membership
numbers. In order in increase membership, we first must initiate enough new members to cover
those reaching Majority (age 20). We added 50 members in 2007, but as in any organization, we
also have those who resign from the Order or who are dropped for nonpayment of dues.

Our second major concern is financial. In connection with the new Youth Protection
Program, our Bethels have already paid a large increase ($10 per member) in insurance to cover
the added Sexual Misconduct insurance. During the next year, each Bethel or the individuals will
be paying to have background checks done on all adults. Many of our Bethels do not have the
finances to cover this so we are pursuing statewide ways to raise funds for YPP.

Job's Daughters in Minnesota is surviving but not thriving. You can help by:

[oleNeleNeoNeNeoNoNoNeNoNoNeNeNeNeNeNe)

o} Including the Daughters in your events so knowledge of the Order can reach prospective
members

o Telling family members about your Masonic membership and the opportunities that exist
for them

o} Attending meetings and becoming a member of a Bethel Guardian Council

o} Planning activities with a Bethel in your area

o} Supporting fundraisers for individual Bethels, the GGC, and the JD Foundation
Job's Daughters brings many men into Masonry as well as members to OES, Amaranth,
DeMolay and other Masonic organizations. By working together, we all become stronger.

“Bless the Master Masons who give us heritage.”

Pam Leech, Grand Guardian
John Murray, Associate Grand Guardian
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PRELIMINARY REPORT OF THE JURISPRUDENCE COMMITTEE
To the Most Worshipful Grand Master and the Brethren of the Grand Lodge of Minnesota:
The Jurisprudence Committee presents this as a Preliminary Report.
We have received proposed resolutions and make the following comments:

Resolution Number 1: This refers to collective balloting. It will amend the General
Regulations. It will need a 2/3 vote to pass. It has been approved as to form.

Resolution Number 2: This will discontinue proficiency examinations. It will amend the
General regulations. It will need a 2/3 vote to pass. It has been approved as to form only.

Resolution Number 3: This as well is to discontinue proficiency examinations, This will
amend the constitution. It will need a 2/3 vote to j ass. It has been approved as to form
only.

Resolution Number 4: Makes all degree lectures optional. It will amend the General
regulations. It will need a 2/3 vote to pass. It has been approved as to form only.

Resolution Number 1 (2007): It will amend the Constitution and needs a 2/3 vote to pass.
It will change the title for Past Masters. It was approved by the Grand Lodge in 2007, and
must be approved again.

Fraternally submitted,
David S. Bouschor, P. G. M., Chairman
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REPORT OF THE KIDSID PROGRAM FOR 2007-2008
To the Most Worshipful Grand Lodge A.F. & A.M. of Minnesota:

Much discussion has taken place recently regarding the present method of offering the KidsID
Program of the Grand Lodge of Minnesota. Historically it began by offering to Minnesota
Masonic Lodges, for temporary use at special community functions, the equipment needed
for this program. At origination that was composed of a laptop computer with camera
attachment for a photo, a computer fingerprint device, and a form to complete on the
computer by one of our volunteers containing the child's home address, phone number, age,
weight etc. The process for each child could be accomplished in 5 to 10 minutes. This was, at
first, well accepted, but soon was found to be feared by some parents to be part of a data
base. This was never true, but made many of them uncomfortable enough so they did not
wish to be involved.

When we became aware that there was a camera available that would put a photo onto a
“Floppy Diskette” which could be electronically transmitted along with information from a
document that contained all needed private information to begin a local search, we were in a
position to provide a “perfect” ID system. One that the parent could take home when it was
completed, and keep secure with assurance it was truly private. Instructions were also
conveyed to take this to any law enforcement agency, if the child was missing, where alocal
search could be quickly started. This is not to be interpreted as an “Amber Alert,” even if it is
later interpreted to be a part of such, at a later time. We do not have any claim to be an
“Amber Alert,” with our system, but law enforcement MAY determine it to be useful as a part
of such a program.

Over the years of this program we, the Masons of Minnesota, have provided to our citizens
more than 150,000 of these KidsID units, at no cost to any of the families. This Masonic
Charities activity has repaid our members, many times over for their efforts, by the
enjoyment they have received helping. Working with our families has given us all a fabulous
opportunity to present this phase of our Masonic lives to our neighbors. As the chairman of
this project, | am aware of over 100 additional Minnesota Masons, who have joined our
fraternity because of this introduction to what, and who, we are. My Brothers, if you are
honestly wishing to build membership in your Lodge, this program is a good start. However if
this program is to continue, there are a few challenges we need to confront. Some of those
concerns are as follows.

The exact camera model we use is no longer being manufactured, nor does the manufacturer,
Sony, make a suitable substitute that would fit our needs. The diskettes are becoming more
difficult to obtain from the unused, or new, market as the major manufacturer, “Imation”, has
stopped making them. As long as we can obtain this model of camera from the used market,
at a reasonable price, and obtain used diskettes from donors, along with a suitable device to
reformat them, we will continue to keep this KidsID program functioning as it is. Law
enforcement can use non built-in diskette players, which connect to a computer via a USB
cord, so the photos can still be transmitted. | am open to any suggestions, which may help
keep this program alive, but alternatives presently available cannot be utilized for the low
price of our program. We are able to offer the program we are using for approximately one
dollar per child. Several such programs are touted on the internet for a cost of five to ten
dollars per child. That does not include any new equipment if needed, but it is just the cost of
the processing as delivered to the parents.

So we are challenged, but we are also builders—we are Masons

Respectfully submitted,
George Miller, KidsID Chairman
GeorgePPanther@aol.com
E-mail preferred if possible
952-403-9322
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REPORT OF THE LEADERSHIP COMMITTEE
To the Most Worshipful Grand Lodge of A.F.&A.M. of Minnesota.

The Leadership Committee has been most active in the 2007-2008 year.
We have met on several occasions to set the course for the ensuing year.

Building on the preliminary discussions of last year, the primary focus for
leadership training for this year included an emphasis on Area Deputies, District
Representatives and local Lodge officers - especially Wardens but also Deacons.
Successful leaders know that planning cannot wait until the month before taking office.

The Committee soon discovered that there were many projects of merit, and
quickly determined to focus on the few that could be accomplished in the current
year, leaving others for discussion and action in subsequent years.

The Committee assisted with the planning for the Area Conferences, working
with the DFO and the Area Deputies to make these conferences a success.

A highlight of the year was a leadership conference designed for District
Representatives. This was held at the Kelly Inn in St. Cloud February 9 and 10,
2008. Topics included the DR job description, a review of the Lodge Recognition
Program, the Purpose Driven Lodge as well as time for sharing success stories.

The committee's work will be ongoing. If you have a desire to participate in
the planning and execution of the Leadership Program, please contact the Grand
Lodge Liaison for 2008-2009, RWB John Cook. The Leadership Program will
overlap the work of the Membership Committee, the Lodge Recognition Program,
and the ADs and DRs, who have been invited to participate in the planning.

The goal of the Leadership Committee: Strengthen the local lodges to make
each lodge the best it can be.

We continue to strive to make leadership an ongoing process and something
more than a one-hour breakout session at Grand Lodge or even a one-day session
at Area Conferences.

Your comments and suggestions are most earnestly solicited.

Respectfully Submitted,
Thomas G. McCarthy, Sr. Grand Warden

Leadership Committee Chair, 2007-2008



LODGE RECOGNITION PROGRAM 2007-2008
To the Most Worshipful Grand Lodge A.F. & A.M. of Minnesota:

In 2007 the Grand Lodge of Minnesota, introduced The Lodge Recognition Program. The
program contains four levels: lodge in good standing, bronze, silver and gold. All work
begins with lodge in good standing. The program was designed so that every lodge could
determine their own pace to reach the gold. As the lodge moves to the gold, each level
challenges the lodge to improve in the following key areas: Masonic education,
membership, mentoring, charity and community involvement. The goal for each lodge is to
try and complete at least one level per year. At the end of each year the Master and his
officers are recognized for their accomplishments.

To ensure that each lodge begins at the correct level, the lodge officers meet with their
district representative to determine their correct starting level. Once that is determined, the
lodge, with the assistance of their district representative, once again meet and work out their
plan to complete their level or levels. The lodge officers present their plan to the lodge and
the work begins. There is no set time to complete the program or a particular level. The
only rule is that before moving to the next level all bullet points within the current level must
be completed and verified by the lodge's district representative.

Fraternally submitted,

John L. Cook, Jr.,
Jr. Grand Warden
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REPORT OF THE MEMBERSHIP COMMITTEE
To the Most Worshipful Grand Lodge A.F. & A.M. of Minnesota:

The Grand Lodge Membership committee worked hard throughout the year on the
issue of membership. We looked at internal and external solutions for a problem that has
been difficult at best to get a handle on, and which we see various lodges through our
jurisdiction conquering with new ideas and outlooks.

We met on a regular basis throughout the year, utilizing Sundays at the Masonic
Home on Bloomington as our base. Every Junior Warden in the state was invited to
participate and were kept in the loop with regular mailings, even if they could not be present at
the meetings. We feel that this is going to be a very critical part of their planning as they
ascend that ladder of leadership in our fraternity. Additionally a number of District Reps and
interested Masons brought their considerable and most welcome ideas and experiences to
the group.
The first part of the year we focused on the different power points and programs that
the Grand Lodge has available for lodges to use at their public and private meetings. There
are a number of DVDs that the GL Office has and PowerePoint presentations can be found on
the Grand Lodge website, as well as our Fraternal Consultant's website www.cinosam.net .
We then looked at the Grand Lodge website and looked at other websites from different
Masonic Jurisdictions to compare and see how our site was working, and what could be done
to further our web presence, at the GL and at the local lodge level. We met with Bruce
Sherman of the website committee and had very productive dialogue on ways the GL site
could improve and potentially drive membership. Among the recommendations we made:
Give the site a more human touch

Make sure that the “who, what, where, why, and OUR FUTURE are well represented

on the site for information seekers

Make sure every lodge in the state has the ability to host a simple website at GL

Make sure that there are mapping programs so that “lookers” can find lodges.

All told we reviewed over 20 different sites from the US and around the world. We
have a great utilitarian Website, and a group of Masons dedicated to improving it. We hope
we have been a productive part of that process

We invited representatives from successful lodges through the state to come and tell
us what they did to get members and increase raisings. Some common elements were found.
Among those were that these lodges were engaged in the communities they served, and did
a number of social events for their members, like table lodges and dinners. They had
programs to get young and new members involved and engaged. They held officer's
meetings separate from their meetings to allow more time at stated meetings for Masonic
education and intercourse and less time for business like paying the heat bill.

We then looked at a membership initiative which our Fraternal Consultant; MWB Neil
Neddermeyer brought forth. We worked intently on what lodges should be doing to become
engaged and vital in the communities they serve, both in the lodge and in society at large. We
believe that by being engaged and relevant lodges can become places that good men will
want to join.

As we look to the year 2008-2009, it is again the intention to invite every Junior
Warden in the state to serve on this important committee and to continue to solicit participation
from others as well. We are working on ways to help facilitate outstate involvement through
phone and internet. We are presently working, and will continue to work to put together
comprehensive resources for lodges to use to develop their plans for success for years to

come.
Our 2008 meeting schedule at the Masonic Home in Bloomington is as follows:

May 11th- Landmark South June 8th- Landmark South

July 13th- Assisted Living Activity Room August 10th- Assisted Living Activity Room
Sept 14th- Landmark South October 12th- Landmark South

November 9th- Landmark South December 14th- Landmark South

We welcome your input and suggestions.
Most Respectfully Submitted,
Brian Edward Beermann, JGD, Membership Chair
And the Membership Committee for the
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MINNESOTA MASONIC CHARITIES 2007
To the Most Worshipful Grand Lodge A.F.& A.M. of Minnesota:

Minnesota Masonic Charities (MMC) has continued to expand its charitable impact
on behalf of Masonry and has established itself as a major force in philanthropy in
Minnesota.

The year 2007 was one of additional growth in our support of a great variety of
charitable programs and services. During the year we provided more than $5.6 million of
charitable assistance. The charity was provided through our Heritage charities, which are the
Masonic Homes, Masonic Cancer Center Fund, and Minnesota Masonic Historical Society
& Museum, as well as through Lodge and Chapter matching funds grants, scholarships, and
Board approved initiatives. This level of charitable support makes us one of the major grant
makers in Minnesota.

Our Masonic Homes continue to offer the highest quality of care to residents in
environments of beauty, security, and respect. We have been active in finding ways to
adopt our model of care to meet the changing needs of those we serve. We have
understood that the model of care that was established in the past is no longer acceptable
in a world filled with many new choices. Accordingly, we have refined our services at the
Bloomington Campus to provide additional private rooms for our residents. This change
was demanded by our marketplace. We are also looking for ways to enhance our New
Hope Campus, including the addition of more assisted living units.

Our activities in fund raising for the Partners for Life campaign of the Masonic Cancer
Center Fund have born fruit. We have now raised more than $7 million against our goal of
$10 million. We look forward to completing this campaign in 2008 and embarking on new
and exciting opportunities to help find cures for cancer.

MMC has had great success in encouraging Lodges and Chapters to become
active in their own communities as supporters of charitable causes. We began to offer
matching funds grants in 2006, and in that year we provided about $8,500 for all manner of
projects. In 2007 we increased our matches to nearly $94,000, an increase of more than ten
fold. Similarly, in our matching funds scholarship program we increased grants from $99,000
to $130,000. It is these types of partnership activities which will pay enormous dividends
to Lodges and Chapters as they reestablish themselves as community contributors, which,
in turn, help make their cities and towns better places to live and work.

MMC has also provided major support to the “Say Yes to No” campaign of the
National Institute on Media and the Family. Dr. David Walsh, founder of the Institute and a
nationally famous author, has written extensively on the need to find ways to impose
discipline on ourselves as well as our children. The principles enunciated by Dr. Walsh are in
concert with the virtues we inculcate in our Masonic teachings. Dr. Walsh's program has
been embraced by virtually every school district in Minnesota. In all of Dr. Walsh's
speeches and in all the materials distributed by the Institute on this topic, MMC receives
prominent notice and we are congratulated for our understanding of the problem and the
absolute necessity of finding a solution.

MMC and Grand Lodge have partnered to provide much needed benefits for our
Minnesota National Guard. In late 2007 we joined with Grand Lodge to make $200,000
available for scholarships for Guard members who served overseas since September 11,
2001. The response to our offer was both enthusiastic and grateful. We were able to
provide 200 scholarships of $1,000 each.

While we have accomplished a great deal over the last year, we look forward to
having even greater charitable impact in 2008.

Eric J. Neetenbeek

President/CEO
Minnesota Masonic Charities
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ANNUAL REPORT OF THE MINNESOTA MASONIC
HISTORICAL SOCIETY AND MUSEUM 2007

Mission Statement

The mission of the Minnesota Masonic Historical Society and Museum shall be the collection, preservation, and
dissemination of knowledge about the history of Freemasonry and its concordant, antecedent, descendent, or
derivative organizations and activities, and to relate that history to that of the State of Minnesota.

Overview of MMHSM in 2007

On January 1, 2007 the “Amended and Restated Articles of Incorporation of Minnesota
Masonic Historical Society and Museum” was filed with the Minnesota Secretary of State and with
the “Amended and Restated Bylaw of Minnesota Masonic Historical Society and Museum” our Board
and Society became a new and different entity than is was on December 31, 2006. MMHSM became a
part of the Minnesota Masonic Charities (MMC).

2007 Board Officers: Chairman - Jack Morehouse; Vice-Chair - Bobbie Lampi; Secretary - Barnes
Sharitt; Treasurer - James Turner; Staff - David Nystuen, Curator; Publication - The Cornerstone; Editor
- Bobbie Lampi

We have worked with MMC and the other Boards to co-ordinate our display activities at the
Minnesota Grand Lodge Annual Communication and The Order of Eastern Star Grand Chapter. The
new arrangement allows our board to spend more time working on the goals of our Mission Statement
as stated above and to direct the work accomplished as stated by the Curator in his report below.

Cornerstone

In the area of Public Relations and Outreach, the MMHSM continues to produce its
professional quarterly publication, The Cornerstone. This publication is sent to MMHSM members,
Masonic organizations, and historical societies. The remaining copies are distributed to the Grand
Lodge, Minnesota Masonic Home, Traveling Exhibit Program, and individuals on request. It contains
information about MMHSM programs, its collections, educational technical articles, and other
matters of interest. The Cornerstone is illustrated with photos of current activities, as well as
reproductions of historical documents.

The goal of the Board of MMHSM is to produce four issues of The Cornerstone each year; in
2007, only two issues were published. Volume 7, Issue 1 featured the history of Winona Lodge. The
lead article of Volume 7, Issue 2 was “Many Fraternal Groups Grew from Masonic Seed” along with
Masonic burials. Funding provides payment for the services of the Editor and for increased mailing
and production costs.

2007 Curator and Collections Annual Report

While sounding like a broken record, much of the year was spent cataloging the museum's
collection. This included the material received during the year from Grand Lodge, papers from the
Minnesota Masonic Home, records and artifacts from Zenith #25 and most recently artifacts from
Sunrise Lodge. During the year we have been reorganizing the collection and making sure that our
items are properly stored. As our collection grows we must manage the space to make sure we have
room for everything.

Exhibit displays were changed on a regular basis at the museum at the Masonic Home and at
the St. Paul Masonic Center. A new exhibit location was established at North Ridge and is being
changed on a 3 months basis. The museum was present at The Annual Communication in Mankato,
the OES Grand Session at St. Cloud, and the Grand York Rite of Minnesota at Willmar. Exhibits
appropriate to each function were displayed. During the year traveling exhibits were also taken to
Monticello, Hopkins and Winona for lodge functions. In 2008 the museum will also be represented
at the Job's Daughters Grand session at Alexandria.

The Museum was the recipient of a special donation in December. We received seven albums
of Masonic First Day Covers and Masonic Stamps. They will be displayed at various locations during
the coming year.

The goals for the coming year are the same as last year, simply to continue the present
activities and to implement new ideas and programs when and where possible. Special emphasis will be
placed on conservation of the various items in the collection. Power Point presentations will be
developed on different Masonic topic for use at Masonic Lodges.

Without the help of the dedicated volunteers led by Gary Bill and Jack Morehouse, little
would have been accomplished. The new year will see the addition to the museum staff of an intern
from River Falls College. Ms. Bethany Leech brings knowledge of Jobs Daughters to the staff.

A thank you is extended to all those who support the museum with their membership,
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interest and support and to all of the donors to the Museum's collection.
David W. Nystuen, Curator

* * *

In January of 2008, we lost two fine Masons that served on our Board, MWB Martin Weddington,
Past Grand Master of Prince Hall Masonry and MWB Rodney Larson PGM of Minnesota Masons.
Rod, the first President of MMHSM, was the Grand Master that was instrumental in helping Charles
Nelson start MMHSM.
“Our Masonic heritage is priceless. We must never forget that the chapters of history we have written
and those that we will continue to write belong to everyone!” (A quote from Charles Nelson in the
2005 Annual Report.)

Fraternally,

On behalf of MMHSM,

Jack Morehouse

Chairman of the Board

Minnesota Masonic Historical Society & Museum
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A REVISED MISSION AND VALUES
STATEMENT FOR MINNESOTA MASONRY

To the Most Worshipful Grand Lodge A.F. & A.M. of Minnesota

In 2007, the Annual Communication of the Grand Lodge of Minnesota adopted a
Mission Statement for Minnesota Masonry. The progressive line of the Grand Lodge held
its annual retreat in November and, with the assistance of consultant Michael Steinberg, and

after a vigorous discussion, the Mission Statement was condensed and from it were
separated value statements. The new Mission Statement makes it clear that we are

attempting to make a Mission and Value Statement for all Minnesota Masons, not merely

for the Grand Lodge.

The Mission and tenants are made more specific and the language in each has been

made more consistent.

We believe the revised Mission and Value statements will be a more accurate

reflection of what it is Minnesota Masons believe, what we stand for, and how we will
implement our programs in the coming years.

Therefore, the following revised Mission and Values Statement is presented for

approval by the Grand Lodge of Minnesota:
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The Mission of the Freemasons of Minnesota is to engage and
inspire good men, who believe in a Supreme Being, to live according
to the Masonic tenets of Brotherly Love, Relief and Truth.

Value Statements:

Freedom
Freemasons champion the liberties and values outlined in the founding

documents of the United States.

Integrity
Freemasons strive to be honest, truthful and reliable, living in an honorable
and upright manner.

Tolerance _ o o _ _
Freemasons embrace diversity of opinion, religious, ethnic, cultural, social and
educational differences.

Respectfully submitted,
Thomas G McCarthy
Senior Grand Warden



REPORT OF THE OFFICE MANAGEMENT COMMITTEE
To the Most Worshipful Grand Lodge A. F. & A. M. of Minnesota:

The Office Management Committee continues to monitor and oversee the function of the
Grand Lodge office. We cordially invite all interested parties to visit our offices anytime from
8:00 a.m. to 5:00 p.m., Monday through Friday. You'll find us in the office wing right off the
main entrance to the right of the Home's receptionist desk.

The mailing address for the Grand Lodge Office is:

11501 Masonic Home Drive
Bloomington, MN 55437-3699

The main phone number is 952-948-6700, our fax number is 952-948-6710, and
our toll-free number is 800-245-6050.

Our office staff, RWB Doug Campbell, Grand Secretary, and W. Brother Gary Odegard,
have again served Masonry in Minnesota in an exemplary manner, especially in their
coordination of the office move. The Grand Lodge office functions in an efficient and
effective manner, and we truly appreciate the skill, energy, and diligence with which these
dedicated Masons serve the Craft. Organizing yearly events such as the Annual
Communication and the One-Day-to-Masonry events, the staff proves itself to be a
professional and praiseworthy team.

Be certain to take the time to thank Doug and Gary during the Annual Communication for
jobs well done.

As always, any questions regarding Grand Lodge operations, can be directed to RWB
Doug Campbell at (952) 948-6700, or via e-mail, at grandlodge @qwest.net.

Fraternally submitted,
Thomas G. McCarthy, Sr. Grand Warden
Chairman, Office Management Committee
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REPORT OF THE COMMITTEE ON PERPETUAL LIFE MEMBERSHIP
To the Most Worshipful Grand Lodge A.F. & A. M. of Minnesota:

It is with great pleasure that we report that our Perpetual Life Membership Program
(formerly Prepaid Dues) continues to grow and presently has 3,151 members an increase
of 55 over the previous year. You will recall that at our 2000 Annual Communication the
report of our committee was adopted offering a continued incentive for all newly raised
brothers to join the Perpetual Life Membership program with a factor reduction of three (3).
We also gave all members with 50 or more years of membership in Masonry the
opportunity to purchase a Perpetual Life Membership at 25% off the usual fee. We will do
at least one direct mailing to all members in this category to encourage them to make this
permanent investment in Masonry.

Statistical information shows that currently the average dues of all living life members
is $58.54 Presently there are 1,915 living members as of 12-31-07 and 1,223 members
deceased (a ratio of 38.81%). There has been a steady increase in the ratio of deceased
members to living members (e.g. in 2002 we had 29% ratio). The fund of $788,265.27
had an investment return of $60,509.02 or 7.8% return (down from our 2006 year return of
14.9%.) Payout from the fund for this past year was $109,003.97 (for living members
2008 dues), $10,267.33 (for deceased members at 50% of interest and other investment
income earned on their accounts), $1,435.75 (for one time pay-in by Lodges), and $1,661
(for Grand Lodge administration cost). Total payout was $122,368 for this past year. (This
is approximately $6,000 less than last year). Presently the fund surplus (total funds less
members net equity) is still in negative numbers ($355,259.37). This is sizable, however, it
is anticipated that with an increasing ratio of deaths over the cycle of the funds investment
we will be able to fund our members net equity and continue the full payout of living
members dues and deceased members support of their lodges.

Periods of low investment fund performance have happened at times in prior years
and over time have been recouped to recover the full net equity for the fund. The ratio
factors for members buy-in are calculated to take these factors into account, however, we
must acknowledge that per capita increases in many of lodges over the past number of
years have been substantial and it has been our policy since 2000 to pay out the per
capita assessment of each lodge without limitations which are written into our Minnesota
Masonic Code. Exception to this has only been a few years where we did not pay out the
Perpetual Life Membership fees owed for deceased members due to significant
downturns in our portfolio returns because of stress in the economy.

We would also remind the brethren that Memorial Life memberships may be
purchased for $100 or more in memory of a deceased brother by the Lodge, a brother
Mason or the Mason’s family or friends. Likewise, Honorary Life Memberships are also
available for purchase in honor or recognition of outstanding service to a Masonry of a
member by the Constituent Lodge, a brother Mason or a Mason'’s family and friends.

For the year 2008 we are recommending the continuation of the following incentives
to this program:

1) To encourage participation in the Perpetual Life Membership program an
incentive reduction of 3 factors will be given to all new Master Masons joining within one
year after being raised.

2) To encourage participation in the Perpetual Life Membership or Honorary
Life Membership Program all brethren who have 50 or more years of membership in
Masonry will be given a 25% reduction in the cost of their membership.

3) The Perpetual Life Membership Program will continue to accept credit card
payments of fees and allow for instaliment payments of up to 4 years at no interest,
although lodge dues must continue to be paid by the individual until the entire Perpetual
Life Membership fee is paid in full.
¢ 4) Memorial Life Memberships will start with a minimum memorial payment of

100.

The Numerical Report of the Perpetual Life Membership (Prepaid) Dues

Committee is attached for your information. It has been prepared by our Grand Secretary

Page 58



Douglas Campbell and the Committee would like to extend its appreciation to our Grand
Secretary for his diligent work and accounting of this program.

Our Committee continues to hope that many more of the nearly 16,000 Masons of
Minnesota who are not a part of this program will see its value and want to join. Potentially
there are more than 3,000 Masons with 50 or more years of Masonic membership in
Minnesota who are eligible for the continued incentives which we again recommend this
year.
In closing the Perpetual Life Membership Committee would like to remind our
Brothers that all moneys in this program are invested by the Grand Lodge and held in trust
in the name of the Constituent Lodges. With greater investment return this program will
continue to allow special incentives in joining to be given to our members.

Fraternally yours,

Robert L. Peterson, P.M.,

Neil Neddermeyer, P.G.M.

Douglas Campbell, Grand Secretary
Terry L. Tilton, P.G.M., Chairman

Numerical Report - Perpetual Life Membership 1/1/07 - 12/31/07

Membership Data

Prepaid members, living 12-31-07 1,915
Prepaid members, deceased 1,223
Members expelled, suspended or unaffiliated 10
Total membership 12-31-07 3,151
Mortality rate 38.81%
Members joining in 2007 55
Lodge Data

Average dues of all lodges (weighted average) $61.01
Average dues, living life members, paid 2/2008 $58.54

Financial Data

Members net equity 1-1-07 $1,108,576.87
Members pay-in net, 2007 $34.947.77
Members net equity 12-31-07 $1,143,524.64
Surplus/loss in fund 12-31-07 ($355,259.37)
Fund balance 12-31-07 $788,265.27
Members one-time pay-in for 2007 $1,435.75
Income received on investments $60.509.02
Total income 2007 $61,944.77
Total Fund Cash Balance 12-31-07 $788,265.27
Due Lodge for living members 2008 dues $109,003.97
Due Lodge for deceased members $10,267.33
Due Lodges for one time pay-in $1,435.75
Due Grand Lodge administration cost $1.661.00
Total Payable (entire amount paid in February 2008) $122,368.05
TOTAL FUND 12-31-07 LESS PAYABLES $665,897.22
FUND SURPLUS (total funds less members net equity) ($355,259.37)

Note: All figures are subject to audit
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ANNUAL REPORT of TRIAL COMMISSIONERS
To the Most Worshipful Grand Lodge A.F. & A.M. of Minnesota
The Masonic Trial Commission reviewed the following matters in 2007:

David Charles Hill, a member of Virginia Lodge No. 264, Saint Peter, was expelled
from all rights and privileges of Masonry for unmasonic conduct, as a result of a conviction in
the Minnesota District Court, Sixth Judicial District, County of Nicollet, on February 7, 2005
of a crime involving a felony. The recommendation of the Trial Commission is expulsion.
Said recommendation has been approved and so ordered by M. W. Brother Raymond
G. Christensen, the Grand Master of Masons in Minnesota, that Brother David Charles Hill
be expelled from all rights and privileges of Masonry.

Other matters remain pending, but the above matter is the only instance of alleged
unMasonic conduct that was completed in 2007.

Respectfully submitted,
Thomas G. McCarthy
Chief Trial Commissioner
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REPORT OF THE WEB COMMITTEE
To the Most Worshipful Grand Lodge A. F. & A. M. of Minnesota:

The Grand Lodge web site committee remained active in the past twelve months maintaining and
enhancing the Grand Lodge Web Site introduced at the previous year's annual communication. The web
site remains a fundamental element of communication in Minnesota Masonry. In fact many have received
their first impression of Masonry in Minnesota through our web site. It is for this reason that we have held
true to our commitments established when the committee was formed in 2006. We continue to be
committed today to a web site that is available, easy to navigate and works.

The major accomplishments of the web site committee this year were the development and
distribution of a computer and web site use policy for Minnesota Masonry, the modification and
enhancement of the web site's home page, the completion of a project to allow lodges to develop pages
on the Grand Lodge web site and the continuing discussions with the Membership Committee on further
development of that part of the web site relating to new membership.

Regarding the development of the computer and web site use policy, the approach to the
development of this policy was as a guideline not necessarily a dictate. We recognized at the time this
issue came to the table that there was no policy governing the use of computers and the internet for
Lodges in Minnesota. We also recognized that there were in place certain edicts of the Grand Lodge of
Minnesota governing the use of words, signs, symbols and by-lines relating to Freemasonry. We used this
existing policy to build the new computer and web site use policy. The end result, which occupied almost
six months of effort, was a comprehensive policy and guideline relating to the use of computers by lodges
in Minnesota and a web site use policy that would help lodges develop this vital resource. The policy was
announced and distributed in December after the approval of the Grand Lodge Corporate Board.

In addition to the foregoing, the committee continued its efforts to improve and enhance the web
site. Certain areas of the home page were freed up and we were able to change the look and feel of our
home page. This we did by placing pictures that better represented our fraternity. With this change we can
now modify the home page to change with events or messages that we want to deliver to the membership
and public.

In July 2007 we began a pilot project with the Minnesota Masonic Motorcycle Club to allow them to
build and place pages on out web site. This was in response to a desire on the part of the web site
committee to allow the web site to be of some service to lodges in Minnesota. A new template was
constructed and key persorinel were taught how to use the web site editor. The club was given a user ID
and password that would only allow the club and site administrators access to the club pages. Within a few
short weeks the Motorcycle club had developed a set of pages outlining their activities and calendar of
events. A link to these pages was established on the main web site and their information became available
to the membership and general public.

Having successfully completed this pilot project the next step was to open this feature up to all
interested lodges in the state. The primary purpose behind this effort was to provide lodges that may not
be able to afford this valuable resource a way to feature their lodge on the internet. While not actually a
web site it can allow a lodge to feature some of the uniqueness characteristics of the lodge.

An announcement was made through the Minnesota Mason and fourteen lodges responded.
Most from out-state areas. A meeting and educational class was held February 23, 2008. Each lodge sent
representatives to the session where they were trained on how to use the web site editor. Each lodge was
given a user ID and password allowing them exclusive rights to their pages. Site administrators will
continue to have access and rights to the entire Grand Lodge web site including all lodge pages. This was
done so the web site administrators could assist the lodges if they ran into difficulties.

As of the printing of this report, lodges are building their pages. Two additional lodges that were
not in the original group have signed on to the project. A couple lodges have developed their pages to
the extent that they now have links on the main site allowing access to their pages.

The chairman of the web site commiittee feels that this project is the most significant
accomplishment of the web site committee this year. The Grand Lodge web site has for the first time
actually become a service to the Masons and Lodges of Minnesota. The Grand Lodge Web Site has
evolved into a Minnesota Masonic Web Site.

Finally, discussion has taken place with the Membership committee in this past year to improve
that part of the web site relating to new membership. The web site commiittee has long known that this is
an area that needs desperate attention. Working together with the Membership committee, we hope to
make enhancements to this area of our web site in the coming year.

The committee strongly recommends the Grand Lodge Corporate Board continue their present
direction regarding web site development.

Fraternally submitted, Bruce L. Sherman, Grand Marshal, Web Site Committee Chairman
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ooty George Washington Masonic Memorial

£ 8 “To inspire humanity through education to emulate and promote
the virtues, character and vision of George Washington,
the Man, the Mason and Father of our Country.”

1910 - 2010
100" Anniversary

Page 62

February 22, 2008

Douglas J. Campbell, Grand Secretary
Grand Lodge Of Minnesota

11501 Masonic Home Drive
Bloomington, MN 55437-3699

Dear Brother Campbell:

On behalf of The George Washington Masonic Memorial Association I would
like to express our thanks for the donation of $6,150.00 to the Masonic Memorial. The
Grand Lodge Of Minnesota has been and continues to be a strong and consistent
supporter of the Memorial. Please extend our thanks and appreciation to the Grand
Master and the Officers and Members of the Grand Lodge Of Minnesota for this
contribution and for all they do for the Memorial and Freemasonry.

The George Washington Masonic Memorial was erected and is maintained
through the combined efforts of America’s Freemasons and Friends of the Memorial as
an everlasting tribute to the memory of George Washington. Your continued support
enables us to maintain the Memorial in a manner that reflects honor and dignity on
Brother Washington and on the Fraternity.

I hope all is well with you and yours and if I personally, or the Memorial staff can

be of any assistance please do not hesitate to contact me. With kindest regards, I remain

Sincerely and Fraternally,

L)

George D. Seghers
Executive Director

cc: Raymond G. Christensen, Grand Master
Memorial Ambassador

101 Callahan Drive * Alexandria, Virginia 22301-2751 * 703-683-2007 * www.gwmemorial.org



THE MASONIC SERVICE ASSOCIATION

OF NORTH AMERICA

February 22, 2008

Douglas Campbell, Grand Secretary
Grand Lodge of Minnesota

11501 Masonic Home Drive
Bloomington, MN 55437-3699

Dear Brother Campbell:

On behalf of the MSA volunteers and the countless thousands of hospitalized
Veterans they serve, we say thank you to each and every member of the Grand Lodge
of Minnesota for their generous contribution in the amount of $15,686.54.

For more than 50 years, Masons have contributed millions of hours of voluntary
service to reach out to help those brave Veterans who, when they were able to make it
possible for us to enjoy our freedom and the privilege of living n the United States of
America. Admission to VA Medical Centers is now based on financial need as well as
Military Service.

MSA Representatives and volunteers are active in nearly 180 V.A. Medical
Centers and State Veterans Homes throughout the United States. Our Masons dedicate
their time to any Veteran no matter what jurisdiction they come from and help make the
Veterans as comfortable as possible in their new surroundings.

Thank you again for your kindness and generosity. Don’t forget that the Masonic
Service Association is ready to help you in every aspect. Call on us if we may help. If
you know of anyone who would like to volunteer with the MSA please let us know. We
will welcome them with open arms.

Most sincerely,

RICHARD E. FLETCHER, PGM
Executive Secretary
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THE STAR SPANGLED BANNER

OH, SAY CAN YOU SEE,

BY THE DAWN’S EARLY LIGHT,

WHAT SO PROUDLY WE HAILED

AT THE TWILIGHT'S LAST GLEAMING?

WHOSE BROAD STRIPES

AND BRIGHT STARS,

THROUGH THE PERILOUS FIGHT
O’ER THE RAMPARTS WE WATCHED,
WERE SO GALLANTLY STREAMING?

AND THE ROCKETS RED GLARE,
THE BOMBS BURSTING IN AIR
GAVE PROOF THROUGH THE NIGHT
THAT OUR FLAG WAS STILL THERE.

OH, SAY DOES THE STAR SPANGLED
BANNER YET WAVE

O’ER THE LAND OF THE FREE

AND THE HOME OF THE BRAVE?

O CANADA

O CANADA! OUR HOME AND NATIVE LAND
TRUE PATRIOT LOVE

IN ALL THY SONS COMMAND

WITH GLOWING HEARTS

WE SEE THEE RISE,

THE TRUE NORTH STRONG AND FREE!
FROM FAR AND WIDE,
O CANADA, WE STAND ON GUARD FOR THEE

GOD KEEP OUR LAND
GLORIOUS AND FREE!
O CANADA, WE STAND ON GUARD FOR THEE!
O CANADA, WE STAND ON GUARD FOR THEE!

GOD SAVE THE QUEEN

GOD SAVE OUR GRACIOUS QUEEN

LONG LIVE OUR NOBLE QUEEN,
GOD SAVE THE QUEEN:

SEND HER VICTORIOUS,
HAPPY AND GLORIOUS,

LONG TO REIGN OVER US:
GOD SAVE THE QUEEN.
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